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ENROLLED ORIGINAL

A RESOLUTION
16-319
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

October 11, 2005

To approve the proposed compensation system changes submitted by the Mayor for attomey
' managers and attorneys in the Senior Executive Attorney Service in the Office of the
Attorney General for the District of Columbia.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Office of the Attomey General Legal Service Managers
Compensation System Changes Approval Resolution of 2005".

Sec. 2. (a) Pursuant to sections 858, 1104, and 1106 of the District of Columbia
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C.
Official Code §§ 1-608.58, 1-611.04, and 1-611.06), the Council approves the proposed
compensation system changes as recommended by the Mayor for attorney managers in the Office
of the Attorney General, including those in the Senior Executive Attomney Service ("SEAS") and
non-SEAS attorney managers (collectively “covered employees™), which were transmitted to the
Council by the Mayor on June 13, 2005.

(b) The compensation system changes recommended by the Mayor provide for a salary
increase of 4.5% and a 2% bonus for covered employees whose performance exceeds
expectations for the rating period ending September 30, 2005, and a 4.5% salary increase and a

2% bonus, for employees whose performance exceeds expectations for the rating period ending
September 30, 2006.

Sec. 3. The proposed compensation system changes approved in section 2 are approved
as follows: '
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District of Columbia Salary Schedule: Legal Service Management Pay Schedule

]

Fiscal Year:
Effective Date:
Union/Non-union:

Pay Plan Schedufe:

2007 , Service Code Definition: Supeirvisory and Management Attorneys
10/1/2006 Series: ‘905
Non-union CBU/Service Code(s): XAA A34

LX {Legal Executive Service)

*
| 3
1-F 7

% Increase: 4.5%
Resolutfon Number:
Date of Resofution:
Levef Minimum Midpoint Maximum
X 1 $89,111 $112,689 ' | $136,266
LX2 $100,977 $126,789 $152,601
LX3 $112,842 $140,889 $168,8386
O
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ENROLLED ORIGINAL

Sec. 4. The proposed compensation changes approved by sections 2 and 3 shall become
effective on October 1, 2005, and October 1, 2006.

Sec. 5. Fiscal impact statement. '

The Council adopts the fiscal impact statement in the committee report as the fiscal
Impact statement required by section 602 (c)(3) of the District of Columbia Home Rule Act,
approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02(c)(3)).

Sec. 6. The Secretary to the Council shall transmit a copy of this resolution, upon its
adoption, to the Mayor.

Sec. 7. This resolution shall take effect immediately.
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ENROLLED ORIGINAL

A RESOLUTION
16-320
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA
QOctober 11, 2005

To approve the proposed compensation system changes submitted by the Mayor for certain Legal
Service employees in the Office of the Attorney General for the District of Columbia not
covered by collective bargaiming.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Office of the Attorney General for the District of Columbia Legal

Service Non-Collective Bargaining Employees Compensation System Changes Approval
Resolution of 2005".

Sec. 2. (a) Pursuant to section 858 of the District of Columbia Government
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C.
Official Code § 1-608.58), the Council approves the compensation system changes as
recommended by the Mayor for certain Legal Service employees not covered by collective
bargaining, which were transmitted to the Council by the Mayor on June 13, 2005.

(b) The compensation system changes recommended by the Mayor are applicable to
Legal Services employees in the Office of the Attorney General for the District of Columbia
not covered by collective bargaining, excluding Senior Executive Attorney Service employees
and attorneys on the LX pay schedule (“covered employees™).

(c) The compensation system changes recommended by the Mayor provide for a salary
increase of 4.5% and a 2% bonus for covered employees whose performance exceeds
expectations for the rating period ending August 31, 2005, and a 4.5% salary increase and a 2%
bonus for covered employees whose performance exceeds expectations for the rating period
ending August 31, 2006.

(d) The compensation system changes specified in subsection (c) of this section are same
as the compensation system changes negotiated between the District of Columbia government
and Compensation Unit 33 representing Legal Service employees in the Office of the Attorney
General for the District of Columbia, which were approved by the Compensation agreement
between the District of Columbia Compensation Unit 33 Approval Resolution of 2004, effective
December 21, 2004 (Res. 15-794; 52 DCR 10756).

Sec. 3. The salary schedules for the salary increases approved in section 2 are approved
as follows:
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District of Columbia Salary Schedule: Office of the Attorney General - Attorneys (Non-Bargaining Unit)

Fiscal Year: ) 2006 Service Code Definition: Attorneys
Effective Date: 10/2/2005 Serfes: 905

Bargaining/Non-Bargaining: Non-Bargaining Unit Affected CBU/Service Code(s): XAA A33
Pay Plan Schedule: LS (Legal Service)

% Increase: 4.5%

Resolution Number:

Date of Resalution:

H3LSIOIH VISWNTOD 40 LOM1SIa

Step ‘Betwaen
Grade 1 2 3 4 5 6 7 8 g i0 Steps

091 $41,849 $43,243 $44,637 $46,031 l $47,425 $48,818 $50,213 $51,607 $53,001 $54,395 $1,394
10| $46,084 $47,620 $49,156 $50,692 $52,228 $53,764 $55,300 $56.836 $58,372 $59,908 $1,536
11| $50,632 $52.320 $54,008 | $55,896 ] $57,384 $58,072 $60,760 362,448 $64,136 $65,824 $1,668
12| $60.67¢9 $62,703 | $64.727 .| $66751 $68,775 $70,79% $72,823 $74.847 $76,871 $78,895 $2,024
13|  $72,161 $74567 - $78,973 $79.379 | $81,785 $84,191 $685,597 $89,003 $91,408 | $93,815 $2,406

$85,274 $88,117 1 $50,960 $93,803 : $96,646 $99,483 | $102,332 | $105,175 $108,018 $110,861 $2,843
15! $100,308 $103,651 $106,994 $110,337 | $113.680 | $117.023 | $420366 | $123,709 $127,052 $130,395 $3,343
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District of Columbia Salary Schedule: Office of the Attorney General - Attorneys (Non-Bargaining Unit)
Fiscal Year: 2007 Service Code Deflnition: Attorneys
Effective Date: 101172006 Saries: 905
Bargalning/Non-Bargaining: Non-Bargalning Unit Affected CBU/Service Codefs): XAA A33
Pay Plan Scheduls: - LS {Legal Sarvice)
% Increase: 4.5%
Resolution Number:
Date of Resolfutlon:
. Step Between
Grade i 2 2 4 5 6 7 2 9 10 Steps
09| $43,731 $45,188 $46,645 $48.102 | $49,559 $51,016 $52,473 $53,930 $55387 | $56,844 31,457
10| $48,158 $49,763 $51,368 $52,973 $54,578 $56,183 $57,788 $59,393 $60,998 $62,603 $1,605
do] 11]  $52,910 $54,674 $56,438 $58,202 $59,966 $61,730 $63,494 $65,258 $67.022 $68,786 $1.764
&3 12] $63,410 $65,525 $67,640 $69,755 $71,870 $73,085 $76,100 §78,215 $80,330 $82,445 $2,115
P 13|  $75.409 - $77.923 $80,437 $82,951 $85,465 $87,97¢9 $90,493 $93,007 $95,521 $98,035 $2,514
4] 14| $89,111 | $92,082 $95,053 $98,024 $100,995 | $103,966 | $106,937 { $109,908 ; $112,879 $115850 $2,971
15{ $104,820 | $108,314 | $111,808 $115302 | $118,796 | $122,290 | $125784 | $129,278 | §$132,772 $136,266 $3,494
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ENROLLED ORIGINAL

Sec. 4. Applicability.

The compensation system changes approved by sections 2 and 3 shall become effective
on October 1, 2005, and October 1, 2006.

Sec. 5. Fiscal impact statement.

The Council adopts the fiscal impact statement in the committee report as the fiscal
impact statement required by section 602 (c)(3) of the District of Columbia Home Rule Act,
approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02 (c)(3)).

Sec. 6. The Secretary to the Council of the District of Columbia shall transmit a copy of
this resolution, upon its adoption, to the Mayor.

Sec. 7. This resolution shall take effect immediately.
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ENROLLED ORIGINAL

A RESOLUTION
16-321
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA
QOctober 11, 2005

To approve the proposed compensation system changes submitted by the Mayor for the
employees in the Fire and Emergency Medical Services Department occupying the
positions of Battalion Chief, Deputy Chief, and Assistant Chief and not covered by
collective bargaining,.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Career and Excepted Service Non-Union Employees
Compensation System Changes for Fire and Emergency Medical Services Department Non-

Bargaining Unit Battalion Chiefs, Deputy Chiefs, and Assistant Chiefs Approval Resolution of
2005”.

Sec. 2. (a) Pursuant to sections 1104 and 1106 of the District of Columbia Government
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C.
Official Code §§ 1-611.04 and 1-611.06), the Council approves the proposed compensation
system changes recommended by the Mayor for Fire and Emergency Medical Services
Department Non-bargaining Career and Excepted Service employees occupying the positions of
Battalion Chief (Class 8), Deputy Chief (Class 9), and Assistant Chief (Class 10), which were
transmitted to the Council by the Mayor on September 23, 2005.

Sec. 3. The compensation system changes approved in section 2 provide as follows:
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District of Columbia Salary Schedule: Fire Service (Non-Union)

Status:

Affected CBU/Service Code(s):

XAA D02, XAA DO3, XAA D12,

HA1SIO3H VIBWNT0D 40 LOWLSIA

XAA D13
Effective Date: October 2, 2005 FY:2006
Union/Nonunion: Non-Union
Pay Plan Schedule
(DS/WG): Fire Service
% Increase: 4
Resolution Number:
Date of Resolution:
Serv Code Definition:
Step
Grade
o
;g 1 2 3 4
& : .
Class 08 Battalion Chief Base Annual Salary April 3, 2005 $84,531 $88,926 | $93,549 | $98,415
Base Pay with 4% Increase as of October 2, 2005 = Base Pay #1 $87,912 $92,483 | $97,291 |$102,352
Service Longevity Payment - 15 years service @ 5% of Pay #1 = Pay #2 $92,308 $97.107 1$102,156|%$107.470
Service Longevity Payment - 20 years service @ 10% of Pay #1 = Pay #3 $96,703 $101,731 | $107,020 | $112,587
Service Longevity Payment - 25 years service @ 15% of Pay #1 = Pay #4 $101,099 $106,355 |$111,885|%117,705
Service Langevity Payment - 30 vears service @ 20% of Pay #1 =Pay #5 | $105,404 $110,980 |$116,749|%122,822
Class 09 Deputy Chief Base Annual Salary April 3, 2005 $99,200 $105,847 |$112,940|$120,508
Base Pay with 4% Increase as of October 2, 2005 = Base Pay #1 $103,168 $110,081 | $117,4581$125,328
Service Longevity Payment - 15 years service @ 5% of Pay #1 = Pay #2 $108,326 $115,585 |$123,331;%131,594
Service Longevity Payment - 20 years service @ 10% of Pay #1 = Pay #3 $113,485 $121,089 |$129,204|%137,861 o
Service Longevity Payment - 25 years service @ 15% of Pay #1=Pay #4 | $118,643 $126,593 | $135,077 | 3144, 127 o
Service Longevity Payment - 30 years service @ 20% of Pay #1 = Pay #5 $123,802 $132,097 | $140,950 | $150,394 —
oo
Class 10 Assistant Chief  Base Annual Salary April 3, 2005 $116,814 | $124,597 |$132,899 o
Base Pay with 4% Increase as of October 2, 2005 = Base Pay #1 $121,487 $129,581 | $138,215 S
Service Longevity Payment - 15 years service @ 5% of Pay #1 = Pay #2 $127,561 $136,060 |$145,126 d
Service Longevity Payment - 20 years service @ 10% of Pay #1=Pay #3 | $133,636 $142,53¢ | $152,037
Service Longevity Payment - 25 years service @ 15% of Pay #1 = Pay #4 $139,710 $149,018 | $158,947
Service Longevity Payment - 30 years service @ 20% of Pay #1 = Pay #5 | $145784 $155,497 |$165,858
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ENROLLED ORIGINAL

Sec. 4. The compensation system changes approved by sections 2 and 3 shall become
effective on October 2, 2005.

Sec. 5. Fiscal impact statement.

The Council adopts the fiscal impact statement in the committee report as the fiscal
impact statement required by section 602(c)(3) of the District of Columbia Home Rule Act,
approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02(c)(3)).

Sec. 6. The Secretary to the Council of the District of Columbia shall transmit a copy of
this resolution, upon its adoption, to the Office of the Mayor.

Sec. 7. This resolution shall take effect immediately.
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ENROLLED ORIGINAL

A RESOLUTION
16-322
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA
October 11, 2005 |

To approve the proposed compensation system changes submitted by the Mayor for certain
Career, Excepted, and Management Supervisory Services employees not covered by
collective bargaining.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Career Service, Excepted Service, and Management Supervisory

Service Non-Bargaining Unit Employees Pay Equity Compensation System Changes Approval
Resolution of 2005".

Sec. 2. (a) Pursuant to sections 1104 and 1106 of the District of Columbia Government
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C.
Official Code §§ 1-611.04 and 1-611.06), the Council approves the proposed compensation
system changes recommended by the Mayor to provide for a salary increase of 4% for Career and
Management Supervisory Services employees not covered by collective bargaining and for
Excepted Service employees of the Council of the District of Columbia paid from the Career
Service general salary schedule, to reduce the salary gap between bargaining unit and non-
bargaining unit employees.

(b) The compensation system changes approved in this resolution are not applicable to:
(1) Excepted Service employees other than those described in subsection (a) of
this section;

(2) Legal Service employees, including employees in the Senior Executive
Attorney Service; '

(3) Uniformed members of the Metropolitan Police Department and the Fire and
Emergency Medical Services Department;
* (4) Employees of the Office of the Chief Financial Officer not covered by
collective bargaining;
(5) Employees of the District of Columbia Public Schools;
(6) Employees of the University of the District of Columbia; and
(7) Employees of the Department of Mental Health.

Sec. 3. The salary schedules approved in section 2 (a) are approved as follows:
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District of Columbia Government Salary Schedule: Management Supervisory Service (MS) ——

Fiscal Year: 2006 Service Code Definition: MS/Management Supervisory Service
Effective Date: 10/2/2005
Unlon/Nonqnion: Non-union Affected CBU/Service Code(s): MSS A51, MSS AS53, MSS A58, MSS ABS5, XAA AS1
Pay Plan/Schedutle: MS
% Increase: 4
Resolution Number:
Date of Resolution:
Step Between
Grade 1 2 3 4 5 6 7 8 10 _Steps
$59 102 | $60,645 | $1,543

11| $46,758 $48,301 $49,844 $51,387 $52,930 !' $54,473 | $56,016 $57.559
1 $56,050 $57,897 $59,744 $61,591 $63,438 | $65,285 | $67,132 $68,979 $70,826 $72,673 $1,847
$66,649 $68,846 $71,043 ;
!
]

1
1 $78,750 $81,356 $83,952 $99,528 | $102,124 | $2,596
1 l

$114,216 | $117,195 |} $2.979
$133.813 | $137,304 | 33,491

586,548 $89,144 | $391,740 | $94,336 $96,932
$99,321 $102,300 | $105,279 | $108,258 | $111,237

$73,240 $75,437 | $77,634 | $79,831 $82,028 i $84,225 $86,422 $2,197
$116,358 $119,849 | $123,340 | $126,831 | $130,322 |

Lel6

$90,384 $93,383 $96,342
16’ $105,885 | $109,376 $112.867
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District of Columbia Government Salary Schedule: Health and Public Welfare (Non-union) wmmm g
Fiscal Year: 2006 Service Code Definitioi.: Health and Public Welfare 9} |
' Q
Effective Date: 10/2/2005 Service/CBU Codes: XAA AD3, XAA A15, XAA A22 §
. [
Union/Nonunion: Non-union Serfes: 0185, 0644, 0699 g
- =]
Pay Plan/Schedule: CS ;
m.
% Increase: 4 g
i:;_l‘».
Resolution Number: o
Date of Resolution:
Step Between
Grade 1 2 3 4 5 6 z ____8& 9 10 Steps
03 $41.-:197 . $42,335 $43,473 ) $44,6_11 $45,Z49 . $46,887 | $48,025 | $49,163 | $50,301 $51,439 $1,138
4] 10 $44.$57' $45,821 $47,0_85 . $48,349 $49613 $50,877 | $52,141 | $53,405 $54,669 | $55,933 $1.264
(A} 11 $48,932 $50,324 $51,7186 $53,108 $54,500 $55,892 | $57,284 | $58,676 | $60,068 | $61,460 $1,392
g TZ $58,660 $80,325 $61,990 $63.655 $65,320 $66,985 | $68,650 | $70.315 $71,980 | $73,645 $1,665
[ m |
-
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e
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District of Columbia Government Salary Schedule: Leader Wage Service

Fiscal Year: 2006 Service Code Definition: LW/l eader Wage Service %
Effective Date: 10/2/2005 v E
Union/Nonunlon: Non-union Affected CBU/Service Code(s): XAA BO2 (—?l
Pay Plan/Schedule: LW G
% Increase: 4 -4
Resoiution Number: 8
Date of Resolution: > -
' ; Step Between §
>
Grade 1 2 3 4 5 & Steps =
01 $22,339 $23,275 $24,2-1ﬂ $25,147] $26,062 $26,998 $938 3
01 $10.74)  $11.19 $11.64 $12.090 $12.53 $12.98 $0.45 ]
02 $24.211 $25230 $26,250 $27,248 $28,267 $29,266 $1,019 %
02 $it64 $12.13 $12.62 $13.100 3$13.59 $14.07 $0.49
03 $26,146] $27,227 $28,309 $29,411] $30,493 $31,574 $1,082
03 : $12.571 $13.09 $13.61 $14.14 $14 .66 $15.18 $0.52
04 $28,038{ $29,203 530.368% $31,533 $32,698 $33,883 $1,165
04 $13.48 $14.04 $14.60, $15.16] $15.72 $16.29 $0.56
05 $29.848 $31,096 $32,344 $33,592 $34,819 $36,067 $1,248
05 - $14.35 $14.95 $15.55 $16.19 316.74 $17.34 $0.60
(9 06 $31,782] $33,114 $34,445 $35,7559 $37.086  $38,418 $1,331
8 06 $15.28 $15.92/ $16.56 $17.19 $17.83  $18.47 $0.64
> o7 $33,800 $35,214 $36,629 $38,022| $39,437] $40,851 $1414
o7 $16.25] $16.93 $17.61 $18.28 $18.96 $19.64 $0.68
08 $35,734] $37,232 $38,730] $40,206] 341,704  $43,181 $1.498
08 $17.18 $17.90 $18.62 $19.33 320.05 $20.76 $0.72
09 $37,523] $39,083 $40,643, $42,203 343,763 $45,344 $1,560
09 $18.04] $18.79 $19.54 $20.29] $21.04 $21.80 $0.75
10 $39,499% $41,142 $42,786 $44,429 $46,0722 347,715 $1.643
10, $18.99, $19.78 $20.57 $21.36) 3%$22.15 $22.94 $0.79
11 $41,434| $43,160 $44,886 $46,613, $48,339 $50,066 $1,726
11 . $19.92 $20.75 $21.58 $22.41) $23.24 $24 07 $0.83 =
12 $43.243 $45053 $46,862 $48,651] $50,461  $52,270 $1,810 =
12 $20.79] ~ $21.66 $22.53 $23.39; $24.26 $25.13 $0.87 ?3’ E
13 $45,198( $47,091 $48,984 $50.856] $52,749,  $54,621 $1.893 - =3
13 $21.73 $22.64 $23.55 $24'45i $25.36! 326.26 $0.91 oo _Eg
14 $47,133] $45,088| $51,043 $53.019 $54,974!] $56,850 $1,855 =S
14 $22.66/ $23.60| $24.54 $2545 $26.43  $27.38 $0.94 S =
15 $49,171 $51,230! $53,290 $55,328] $57,387,  $59,426 $2,059 S =
15 323 64! $24.63 $25.62; $26.605 $27 5915 $28 57 $0.99
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District of Columbia Government Salary Schedule: Supervisory Wage Service Rate
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4
k »

Ciscal Year: 2006 Service Code Definition: SW/Supervisory Wage Service g
Sffective Date: 10/2/2005 g
Unlon/Nonunlon: Non-union Affected CBU/Service Code(s): XAA BO3 q
Pay Plan/Schedule: SW o
% Increase: 4 (‘f;
Resolution Number: o
Date of Resolution: E
=
=
>
Step Between ﬁ
Grade 1 2 3. 4 5 6 Steps &
01 $31,013] $32,302 $33,592| $34,8820 $36,171 $37,461 $1,290 o
01 $14.91 $1553 $16.1 $16.77] $17.39 $18.01 $0.62
02 $32,698 $34,070 3;35,443.I $36,795 $38,168  $39,520 $1.373
02 $15.72 $16.38 '$17.04 $17.69 $18.35 $19.00 $0.66
03 $34,403 $35,838 $37,274 $38,709; $40,144]  $41,579 $1,435
03 $16.54 $17.23 $17.92 $18.61 $19.300 - $19.99 $0.69
04 $36,150] $37.648 $39,146 $40,664] $42,162]  $43,680 $1,498
04 $17.38 $18.10, $18.82) $19.55 $20.27 $21.00 $0.72
05l $37.877] $39.458 $41,038 $42,619 $44.200  $45,781 $1,581
05 $18.21] $18.97 "$19.73 $20.49 $21.25 $22.01 $0.76
8 06 $39,541] $41,184 $42,827] $44,470! $46,134  $47.778 $1,643
TX) 06 $19.01f '$19.80 $20.59 '$21.38) $22.18 .$2297 $0.79
> Q7] $41.3500 $43,077 $44,803 $46,530, $48,256]  $49,962 $1,726
07] $19.88 $20.71 $21.54 $22.37] $23.20 $24.02 $0.83
08 $43,035 $44,824 $46,613] $48,402) $50,211]  $52,000 $1,789
08 $20.69 -$21.55 $22.41 $23.271 $24.14 $25.00 $0.86
09 $44 699 $46571 $48.443 $50,294. $52,166 $54,018 $1.872
09 $21.49 $22.39 $23.29 $24.18 $25.08 $25.97 $0.90
10 $46,467] $48,402 $50,336 $52,270] $54,205  $56,138 $1,934
10, $22.34] $23.27 $24.20 $25.13] $26.06 $26.99 $0.93 [
11 $47,590] $49,566 $51,542) $53,539 $55,515  $57,491 $1.976 =5
11 $22.8g . $23.83 $24.78 $25.74 $26.69 $27 84 $0.95 = E
12 $48,880, $50,918 $52,957 $54,995 $57.034)  $59,072 $2.038 = =
12 $23.501 $24.48 $25.46! $26.44] $27.42 $28.40 $0.98 o
13 $50,669) $52,790! $54,912] $57,013 .‘559,134,I $61.235 $2.122 — 55
13 $24 36| $25.38| $26.40, 507.41 $28.43 $29.44 $1.02 N 2
14 $52,603] $54,787] $56,971 $59,176/ $61.360f  $63.544 $2.184 S E
14 $25.29  $26 34 $27.39 $28.45 $29.50 $30.55 $105
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District of Columbia Government Salary Schedule: Management Supervisory Service Rate wwma
=
g.
Fiscal Year: 2006 Service Code Definition: MW/Management Supervisory Serw’ce Rate §
Q
Effective Date: 10/2/2005 c'_‘;'
: Qo
Union/Nonunion: Non-union Affected CBU/Service Code(s): MSS B13 g
Pay Plan/Schedule: Mw >
P
- % Increase: 4 %
o
Resolutlon Number: e o)
Date of Resolution:
Step Between
Grade 1 2 3 4 5 6 Steps
0 1. .$52,52 354,704 956,888 . $59,072]  $61,277)  $63.461 $2,184
X 11 $25.2 $26.30, $27.3 $28. $29.46 $30.51 $1.05
o . 12 $54,14 $56,389 $58,63 $60,90 $63,149 $65,416 $2,246
N 12 $26.0 $27.11 $28.1 $29.2 $30.364 $31.45 $1.08
13| $56,20 $58,552 $60,90 $63,23 $65,582, $67,912 $2,350
13 $27.0 $28.15 $29.28 $30.4 $31.53 $32.65 $1.13
14 $58,76 $61,214 $63,66 $66,10 $68,557 $71.011 $2,454
14 $28.2 $29.43 $30.61 $31.7 $32.96 $34.14 $1.18
15 $S0,0Q1 $62,587] $65,08 $67.6 $70,096 $72,592 $2,496
1 $28.8 $30.09 $31.2 $32. -$33.70 $34.90 $1.20
16 $62,35 $64,958‘ 367,55 $70,158 $72,758 $75,358 $2,600
16 $29.98 $31.23] $32.4 ' $33.73 $34.98 $36.23 $1.25 .
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District of Columbia Government Salary Schedule: Medical Officers/Dental Officers

N * %
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|

Physicians DS-602 (DHS/Corrections)

Fiscal Year: 2006 Service Code Definition:
Dentists DS-680 (DHS/Corrections)
Effective Date: 10/2/2005
Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA A10, XAB A10
Pay Plan/Schedule: CS - Medical Officers, Dental Officers
% Increase: 4 3
Resolution Number: 1
=]
Date of Resolution:
Step Between
Grade 1 2 3 4 5 6 4 8 9 10 Steps
' 1j $52,515 $53,823 $55,131 $56,439 $57,747 $59,055 | $60,363 $61,671 $62,979 f 364,287 $1,308
1 $62,965 $64,530 $66,095 ' $67,660 $69,225 $70,790 $72,355 $73,820 $75.485 | $77,050 31,565
Q0 1 374,874 $76,737 $78,600 380,463 $82,326 $84,189 $86,052 $87,915 $89,778 $91,641 $1,863
8 1 $84,083 $86,287 $88,491 $90,695 $92,899 $95,103 $97.307 $99,511 | $101,715 | $103,919 | $2,204
o 1 $90,123 $92613 $35,103 $97,593 $100,083 | $102,573 | $105,063 | $107,553 | $110,043 | $112,533 | $2,490
13’ $97,326 | $100,179 $103,032 $105,885 |$108,738; $111,591 | $114,444 ) $117,297 | $120,150 i $123,003 $2,853
17 $106,934 |$108,787 | 3112640 $115,493 $118,346 | $121,199 | $124,052 | $126,905 ; $129,758 | $132,611 ; $2,853
o
oo
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Yistrict of Columbia Government Salary Schedule: Additional lncome Allowance (Medical Officers/Dental Officers) R
Ciscal Year: 2006 Service Code Definition: Physicians DS-602 (DHS/Corrections)
o Dentists DS-680 (DHS/Corrections)
Effective Date: 10/2/2005
Union/Nonunion:Non-union Affected CBU/Service Code(s): XAA A18, XAB A18
Pay .
Plan/Schedule: CS - Additional Income Ailowance {Medical Officers/Denta! Officers)
% Increase:
Resolution Number:.
Date of Resolution:
o Percentage of Maximum Rate of Grade
1% 2% 3% 4% 5% 6% 7% 8% 9% 10% 11%  12% 13% 14% 15%
| s \ .
$643 | $1286 | $1.920 | $2571 | $3214 |$3857 | $4.500 | $5.143 | $5786 | $6,429 | $7.072 | $7,714 | $8.357 | $9,000 | $9,643
$771 $1.541 $2,312 $3,082 $3853 $4.623 | $5,394 | $6,164 | $6,935 | $7,705 | $8,476 | $9,246 ; $10,017 !510‘787 3.11'558
$916 $1,833 $2,749 $3,666 $4,582 $5.498 ; 36,415} $7.331 ! $6,248 | $9,164 |$10,081,3%$10,997) $11,913 1{'$12,830 $13,746
4-(GraFij_e 14} _____$1,039 $2,078 | $3,118 $4,157 $5,196 | $6,235 | $7,274 | $8,314 | $9,353 | $10,392 1311431312470 $13,509 | $14,549 | $15,588
5 - (Grade 15} $1,125 $2,251 $3,376 $4,501 $5627 $6,752 | $7.877 | $9,003 |$10,128 | $11,253 {$12,379!$13,504 | $14,629 | $15,755 | $16,880
_6-(Gradg_16) $1,230 $2,460‘ - $3.690 $4,920 | $6,150 |$7.380 } $8,610 | $9,84C | $11,070| $12,300 1$13,53G}$14,760 $15990 | $17,220 | $18,450 |
7-{Grade 17} $1,326 $2,652 $3.978 $5,304 $6,631 $7,857 | $9,283 | $10,609 § $11,935; $13,261 |$14,567;$15913} $17,239 l$18,566 $19,892 |
o
]
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listrict of Columbia Government Salary Schedule: Recreation Service Rate System (RS) — |

5
Iscal Year: 2006 Service Code Definition: Recreation Service Rate System - Department of Parks and Recreation . g;
ffective Date: 10/2/2005 5
nlon/Nonun.‘on | Non-ufn.ir.')krf}lﬁected CBU/_S_é{v‘i.ée Code(s)XAA C05 S v - :  ' S . . , §
ay Plan/Schedule: RS . o o | R B >
esolution Number L | =

oo

ate of’ ffésbfuﬂon:

$15,734
$17,532
$18,980
$21,148
$23,472
$26,012
$28,732
'$31.677
$34,831
$38,236
$41,999
$50,338
$59,852
$70.727
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District of Columbia Government Salary Schedule: OPM Protective Services (Nonunion) m——
Fiscal Year: 2006 Service Code Definition: OPM Protective Services (Nonunion)
Effective Date: 10/2/2005
Unlon/Nonunion: . Non-union . - Affected CBU/Service Code(s): - XAA A21
Pay Plan/Schedule: . CS
% Increase: 4,_,. '
Resolution Number:
Date of Resoiution:
Step . Between
Grade 1 2 3 _4 5 8 7 8 g 10 Steps
NI 0 $36,941. $37,854 $38,767 $39,680 $40,593 $41,506 $42 419 $43,332 $44 245 ! $45,158 3913
4o 0 $39,746 $40,754 $41,762 $42,770 $43,778 $44 786 $45,794 $46,802 $47.810 | $48,818 $1,008
&3 09 ' $42,652 $43,768 $44,884 $46,000 $47,116 $48,232 $49,348 $50,464 $51,580 | $52,696 $1.116
‘:’1 1 $46,806 $48,030 $‘_19,254 $50,478 $51,702 $52,926 | $54.150 $55,374 $56,598 [ $57,822 $1,224
11 $51,412 $52,758 | $54,104 - $55,450 $56,796 $58,142 | $59,488 $60,834 $62,180 | $63,526 $1,346
1 $55.173 $56,785 $58,397 $60,009 $61,621 $63,233 | $64.845 $66,457 $68,069 ! $69,681 $1612
13 $63.686 $65,607 $67,528 $69,449 $71,370 $73,291 | $75212 $77.133 $79,054 : $80,975 $1,921
14) $72,993 | $75263 | $77533 | $79.803 | $82,073 | $84,343 | $86,613 | $88883 | $91,153 | $93423 | $2,270

15
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TR | 0CT 21 2005
|praTRHCT OF COLUMBIA REGTER

ENROLLED ORIGINAL

Sec. 4. Applicability.

The compensation system changes approved by sections 2 and 3 shall become effective
on October 2, 2005. "

Sec. 5. Fiscal impact statement.

The Council adopts the fiscal impact statement in the committee report as the fiscal
impact statement required by section 602(c)(3) of the District of Columbia Home Rule Act,
approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02(c)(3)).

Sec. 6. The Secretary to the Council of the District of Columbia shall transmit a copy of
this resolution, upon its adoption, to the Office of the Mayor.

Sec. 7. This resolution shall take effect immediately.

16
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DISTRICT OF COLUMBIA REGISTER OCT 21 2005

ENROLLED ORIGINAL

A RESOLUTION .
16-323
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA
October 11, 2005

To amend the Special Committee on Vocational Education and Jobs for District Residents
Establishment Resolution of 2005 to clanfy that the total amount budgeted by the Council
for the Special Committee to develop and propose a comprehensive policy to
substantially increase vocational education and jobs for District residents is $75,000.

RESOLVED, BY THE COUNCIL OF THE DiSTRICT OF COLUMBIA, That this

resolution may be cited as the “Special Committee on Vocational Education and Jobs for District
Residents Establishment Clarification Resolution of 2005”.

Sec. 2. Section 6(b) of the Special Committee on Vocational Education and Jobs for
District Residents Establishment Resolution of 2005, enacted by the Council of the District of
Columbia on July 6, 2005 (Res. 16-276; 52 DCR 7956), is amended to read as follows:

"(b) The budget for staff or consultants shall be no more than $75,000.".

Sec. 3. Fiscal impact statement.
This legislation has no fiscal impact.

Sec. 4. Effective date.
This resolution shall take effect immediately.
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