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ENROLLED ORIGINAL 

A RESOLUTION 

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA 

October 1 1,2005 

To approve the proposed compensation system changes submitted by the Mayor for attorney 
managers and attorneys in the Senior Executive Attorney Service in the Office of the 
Attorney General for the District of Columbia. 

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this 
resolution may be cited as the "Office of the Attorney General Legal Service Managers 
Compensation System Changes Approval Resolution of 2005". 

Sec. 2. (a) Pursuant to sections 858, 1104, and 1106 of the Dishict,of Columbia 
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 @.C. Law 2-139; D.C. 
Official Code $ 9  1-608.58, 1-61 1.04, and 1-61 1.06), the Council approves the proposed 
compensation system changes as recommended by the Mayor for attorney managers in the Office 
of the Attorney General, including those in the Senior Executive Attorney Service ("SEAS") and 
non-SEAS attorney managers (collectively "covered employees"), which were transmitted to the 
Council by the Mayor on June 13,2005. 

(b) The compensation system changes recommended by the Mayor provide for a salary 
increase of 4.5% and a 2% bonus for covered employees whose performance exceeds 
expectations for the rating period ending September 30,2005, and a 4.5% salary increase and a 
2% bonus, for employees whose performance exceeds expectations for the rating period ending 
September 30,2006. 

Sec. 3. The proposed compensation system changes approved in section 2 are approved 
as follows: 



Disfrict of Columbia Salary Schedule: Legal Service Management Pay Schedule 

Fiscal Yeac 2007 Service Code Definition: Supervlsoty and Management A ti omeys 

Effecffve Date: 101112006 Series: 905 

UnloMVon-onion: Non-union CBU/Service Code(@: XAA A34 

Pay Plan Schedule: LX (Legal Executive Service) 

% Increase: 4.5% 

Resolullon Number: 

Date of Resofuflon: 

Level Minimum Midpolnt 

UI? $89,111 $1 12,689 
U 2  $1 00,977 $1 26,789 
U 3  $1 12,842 $140,889 $168,936 
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Sec. 4. The proposed compensation changes approved by sections 2 and 3 shall become 
effective on October 1,2005, and October 1,2006. 

Sec. 5. Fiscal impact statement. 
The Council adopts the fiscal impact statement in the committee report as the fiscal 

impact statement required by section 602 (c)(3) of the District of Columbia Home Rule Act, 
approved December 24, 1973 (87 Stat. 81 3; D.C. Official Code 5 1-206.02(~)(3)). 

Sec. 6. The Secretary to the Council shall transmit a copy of this resolution, upon its 
adoption, to the Mayor. 

Sec. 7. This resolution shall take effect immediately. 
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IN THE COUNCIL OF THE DISTRICT OF COLUMBIA 

October 1 1.2005 

To approve the proposed compensation system changes submitted by the Mayor for certain Legal 
Service employees in the Office of the Attorney General for the District of Columbia not 
covered by collective bargaining. 

RESOLVED, BY THE COUNCIL OF THE DISTFUCT OF COLUMBW That this 
resolution may be cited as the "Office of the Attorney General for the District of Columbia Legal 
Service Non-Collective Bargaining Employees Compensation System Changes Approval 
Resolution of 2005". 

Sec. 2. (a) Pursuant to section 858 of the District of Columbia Government 
Comprehensive Merit Personnel Act of 1 978, effective March 3, 1979 (D.C. Law 2-1 39; D.C. 
Official Code 5 1-608.58), the Council approves the compensation system changes as 
recommended by the Mayor for certain Legal Service employees not covered by collective 
bargaining, which were transmitted to the Council by the Mayor on June 13,2005. 

(b) The compensation system changes recommended by the Mayor are applicable to 
Legal Services em,ployees in the Office of the Attorney General for the District of Columbia 
not covered by collective bargaining, excluding Senior Executive Attorney Service employees 
and attorneys on the LX pay schedule ("covered employees"). 

(c) The compensation system changes recommended by the Mayor provide for a salary 
increase of 4.5% and a 2% bonus for covered employees whose performance exceeds 
expectations for the rating period ending August 3 1,2005, and a 4.5% salary increase and a 2% 
bonus for covered employees whose performance exceeds expectations for the rating period 
ending August 3 1,2006. 

(d) The compensation system changes specified in subsection (c) of this section are same 
as the compensation system changes negotiated between the District of Columbia government 
and Compensation Unit 33 representing Legal Service employees in the Office of the Attorney 
General for the District of Columbia, which were approved by the Compensation agreement 
between the District of Columbia Compensation Unit 33 Approval Resolution of 2004, effective 
December 21,2004 (Res. 15-794; 52 DCR 10756). 

Sec. 3. The salary schedules for the salary increases approved in section 2 are approved 
as follows: 



District of Columbia Salary Schedule: Office of the Attorney General - Aftorneys (Non-Bargaining Unit) 

Fiscal Yesc 2006 Service Code Definition: Attorneys 

Effective Date: 101212005 Serl t  s: 905 

Bargaininq/Non-Bargaining: Non-Bargalnlng Uni t  Affected CBU/Serv ice  Code(s): XAA A33 

Pay Plan Schedule: LS (Legal Servlce) 

% Increase: 4.5% 

Resolullon Nurnbec 

Date of ResoluUon: 

Grade I 2 3 
091 $41.849 ] $43,243 1 $44,637 



District o f  Columbia Salary Schedule: Office o f  the A ttorney General - A ttorneys (Non-Bargaining Unit) 

Fiscal Yeac  2007 Service Code Dennition: Attorneys 

Effective Date: 1011 12006 Series: 905 

Bargalnlng/lVon-BsrgaInIng: Non-Bargalntng Unlt Affected CBU/Servfce Code(s): XAA A33 

Pay Plan Schedule: . LS (Legal Sarvlce) 

X Increase: 4.5% 

Date of Resolu#on: 

Step Between 
Grade I 2 

$45,188 
$49.763 
554.674 
$65,525 
$77.923 

09 
10 

a 11 
La 12 
p 13 

$43,731 
$48.18 
$52,910 
$63,410 
$75.409 

CD 14 
15 

$89,111 $92,082 
$104,820 j $100,314 
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Sec. 4. Applicability. 
The compensation system changes approved by sections 2 and 3 shall become effective 

on October 1,2005, and October 1,2006. 

Sec. 5. Fiscal impact statement. 
The Council adopts the fiscal impact statement in the committee report as the fiscal 

impact statement required by section 602 (c)(3) of the District of Columbia Home Rule Act, 
approved December 24, 1973 (87 Stat. 813; D.C. Official Code fj 1-206.02 (c)(3)). 

Sec. 6. The Secretary to the Council of the District of Columbia shall transmit a copy of 
this resolution, upon its adoption, to the Mayor. 

Sec. 7. This resolution shall take effect immediately. 
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A RESOLUTION 

16-321 

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA 

October 1 1,2005 

To approve the proposed compensation system changes submitted by the Mayor for the 
employees in the Fire and Emergency Medical Services Department occupying the 
positions of Battalion Chief, Deputy Chief, and Assistant Chief and not covered by 
collective bargaining. 

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this 
resolution may be cited as the "Career and Excepted Service Non-Union Employees 
Compensation System Changes for Fire and Emergency Medical Services Department Non- 
Bargaining Unit Battalion Chiefs, Deputy Chiefs, and Assistant Chiefs Approval Resolution of 
2005". 

Sec. 2. (a) Pursuant to sections 1 104 and 1 106 of the District of Columbia Government 
Comprehensive Merit Personnel Act of 1978, effective March 3,1979 (D.C. Law 2-139; D.C. 
Official Code $ 5  1-61 1 .O4 and 1-61 1 .O6), the Council approves the proposed compensation 
system changes recommended by the Mayor for Fire and Emergency Medical Services 
Department Non-bargaining Career and Excepted Service employees occupying the positions of 
Battalion Chief (Class 8), Deputy Chief (Class 9), and Assistant Chief (Class lo), which were 
transmitted to the Council by the Mayor on September 23,2005. 

Sec. 3. The compensation system changes approved in section 2 provide as follows: 



Status: Affected CBU/Service Code(s): XAAD02,XAAD03,XAAD12, - 
Effecfive Date: October 2 ,  2005 

Union/Nonunion: Non-Union 

XAA Dl3  
FY:2006 

Pay Plan Schedule 
(DS/WG): Fire Service 

% Increase: 4 

Resolution Number: 

Date of Resolution: 

Serv Code Definition: 

Grade 
tD 
W 
Fcl 
N 

Class 08 Battalion Chief Base Annual Salary April 3, 2005 

Base Pay with 4% Increase as of October 2,2005 = Base Pay #I 

Service Longevity Payment - 15 years service @ 5% of Pay #I = Pay #2 

Service Longevity Payment - 20 years servlce @ 10% of Pay #1 = Pay #3 

Service Longevity Payment - 25 years service @ 15% of Pay #I = Pay #4 

Service Longevity Payment - 30 years service @ 20% of Pay #I = Pay #5 

Class 09 Deputy Chief Base Annual Salary April 3,2005 

Base Pay with 4% lncrease as of October 2,2005 = Base Pay #I 

Service Longevity Payment - 15 years service @ 5% of Pay #1 = Pay #2 

Service Longevity Payment - 20 years service @ 10% of Pay #1 = Pay #3 

Service Longevity Payment - 25 years service @ 15% of Pay #I = Pay #4 

Service Longevity Payment - 30 years service @ 20% of Pay #I = Pay #5 

Class 10 Assistant Chief Base Annual Salary April 3, 2005 

Base Pay with 4% lncrease as of October 2, 2005 = Base Pay #I 

Service Longevity Paymenl- 15 years servlce @ 5% of Pay #? = Pay #2 

Service Longevity Paymenl - 20 years service @ 10% of Pay #1 = Pay #3 

Service Longevity Payrnenl - 25 years service @ 15% of Pay # 1  = Pay #4 

Service Longevity Paymenl - 30 years service @ 20% of Pay # I  = Pay #5 
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Sec. 4. The compensation system changes approved by sections 2 and 3 shall become 
effective on October 2,2005. 

Sec. 5. Fiscal impact statement. 
The Council adopts the fiscal impact statement in the committee report as the fiscal 

impact statement required by section 602(c)(3) of the District of Columbia Home Rule Act, 
approved December 24, 1973 (87 Stat. 8 13; D.C. Official Code FJ 1-206.02(~)(3)). 

Sec. 6. The Secretary to the Council of the District -of Columbia shall transmit a copy of 
this resolution, upon its adoption, to the Office of the Mayor. 

Sec. 7. This resolution shall take effect immediately. 
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A RESOLUTION 

16-322 

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA 

October 1 1,2005 

To approve the proposed compensation system changes submitted by the Mayor for certain 
Career, Excepted, and Management Supervisory Services employees not covered by 
collective bargaining. 

RESOLVED, BY THE COUNCIL, OF THE DISTRICT OF COLUMBIA, That this 
resolution may be cited as the "Career Service, Excepted Service, and Management Supervisory 
Service Non-Bargaining Unit Employees Pay Equity Compensation System Changes Approval 
Resolution of 2005". 

Sec. 2. (a) Pursuant to sections 1104 and 1106 of the District of Columbia Government 
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C. 
Official Code tj tj 1-61 1 .O4 and 1-61 1 .O6), the Council approves the proposed compensation 
system changes recommended by the Mayor to provide for a salary increase of 4% for Career and 
Management Supervisory Services employees not covered by collective bargaining and for 
Excepted Service employees of the Council of the District of Columbia paid fiom the Career 
Service general salary schedule, to reduce the salary gap between bargaining unit and non- 
bargaining unit employees. 

@) The compensation system changes approved in this resolution are not applicable to: 
(1) Excepted Service employees other than those described in subsection (a) of 

this section; 
(2) Legal Service employees, including employees in the Senior Executive 

Attorney Service; 
(3) Uniformed members of the Metropolitan Police Department and the Fire and 

Emergency Medical Services Department; 
I (4) Employees of the Office of the Chief Financial Officer not covered by 

collective bargaining; 
(5) Employees of the District of Columbia Public Schools; 
(6) Employees of the University of the District of Columbia; and 
(7) Employees of the Department of Mental Health. 

Sec. 3. The salary schedules approved in section 2 (a) are approved as follows: 
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u 
District of Columbia Government Salary Schedule: Management Supervisory Service (MS) n 

Fiscal Year: 2006 Service Code Definiflon: MS/Managemen f Supervisory Service 

Effective Date: 101212005 

Unlon/Nonunion: Non-union Affected CB U/Servlce Code(s) : MSS A51, MSS A53, MSS A58, MSS A65, XAA A51 

Pay PlanfSchedule: MS 

% Increase: 4 

Resolution Nurnbec 

Date of Resolution: 

Grade 

$68,846 

Between 

Steps 
$1,543 
$1,847 
$2,? 97 
$2,596 
$2,979 
$3,491 



___ District of Columbia Government Salary Schedule: Health and Public Welfare (Non-union) I. 

Fiscal Year 2006 

Effective Date: 1 01212005 

UniodNonunion: Non-union 

Pay PladScheduler CS 

% Increase: 4 

Resolution Number 

Date of Resolution: 

Service Code Definilio;,: Health and Public Welfare 

ServicefCBU Codes: XAA A03, XAA A? 5, XAA A22 

Series: 01 85,064. 0699 

Grade 1 

04 $41,-197. 

Between Step 

2 3 4 5 6 7 R 9 10 

$50,301 
$54,669 
$60,068 
$7 1.980 

$42,335 
$45,821 
$50,324 
$60,3?5 

$51,439 
$55,933 
$61,460 
$73.645 

$46,887 
$50,877 
$55,892 
$66,985 

$43,473 
$47,085.. 
$51,716 
$61.990 

$48,025 
$52,141 
$57,284 
$68,650 

$44,6 1 1 
$48,349 
$53,108 
$63,655 

$49,163 
$53,405 
$58,676 
$70.315 

$45,749 
$49,613' 
$54,500 
$65.320 





s g e  service - 
2006 Service Code Definition: L W/Leader Wage Service a- 

Fiscal Year: 
Effective Date: 101212005 9 

Affected CB WService Code ( s ) :  XAA 802 
E 

Union/Nonunlon: Non-unlon n 
4 

Pay PiaMSchedule: LW 
% Increase: 4 a 

0 Resolutlon Number: 0 
* r Date of Resolution: C 

Step Between 6 
S; 

Grade 

011 

4 5 .  6 Steps 
$25,147 $26.06 $936 
$12.09 $12.5 $0.45 3 

$1.019 n 
3 

$14.07 $0.49 
$29.41 1 $1,082 

$0.52 
$1,165 

$16.29 $0.56 
$36,067 $1.248 
$1 7.34 $0.60 

$1,331 
$18.47 $0.64 

$1,414 
$19.64 $0.68 

$43,181 $1,498 
$0.72 

$1,560 
$0.75 
$1,643 

$22.94 $0.79 
$1,726 
$0.83 

$1,810 
$0.87 
$1,893 
$0.91 

$1,955 
$0.94 

$2,059 
~ 2 6 . 6 0 !  $ 2 7  591 $28 57 $0.99 



District of Columbia Government Salary Schedule: Supervisory Wage Service Rate 
m - 

Yscal Year: 2006 Service Code Definition: S W/Supervis ory Wage Service o_ 
Cffecilve Dale: 101212005 
Vnkn/Nonunlon: Non-union Affected CBUIService Code(sJ: XAA 803 
Day Plan/Schedule: SW 
% Increase: 4 
Resoluflon Number: 
Date of Resohtlon: 

Step 

Grade 7 2 3 4 .  5 6 

011 $31,014 $32,3021 $33,594 $34,884 $36,1711 $37,461 

Between 

Steps 
$1,290 
$0.62 
$1.373 
$0.66 
$1,435 
$0.69 

$5,498 
$0.72 

$1.581 
$0.76 
$1,643 
$0.79 
$1,726 
$0.83 
$1,789 
$0.86 
.$I ,872 
$0.90 
$1,934 
$0.93 

$1.976 
$0.95 

$2,038 
$0.98 

$2.122 
$1.02 

$2.184 
$1 05 



- 
District of Columbia Government Salary Schedule: Management Supervisory Service Rate ,- 

b 

Fiscal Yeac 2006 

Effective Date: A 01212005 

Pay PladSchedule: 

, % increase: 

Resoldon Number 

Service Code Definition: M W/Managernent Supervisory Service Rate 

Non-union Affected CB U/Service Lode(s): MSS 813 

Date of Resolution: 

. . Step  ekee en 

4 5 6 Steps Grade 1 2 3 
$63,461 $2,1&4 
$30.51 $1.05 

$65,416 $2,246 
$3 1.45 $1.08 

$67,912 $2,350 
$32.65 $1.13 

$71.0tt $2,454 
$34.14 $1.18 

$72,592 $2,496 
$34.90 $1.20 

$75,358 $2,600 
$36.23 $1.25 

$61,2771 
$29.46 

$63,149 
$30.36 

$65,582 
f 3 $27.0 $28.1 5 $30.4 $3 1.53 
14 $58,76 $61,214 $68,557 
14 $28.25 $29.43 $32.96 

$70,096 
$33.70 

$72,758 
16 $33.73 $34.98 

'CD 
1 1 
I 1  

C3: * 
12 

N ' 12 
13 

, ,, W.888 
$27.35 

$58,635 
$28.59 

$60,902 

. ... $59,072 
$28.40 

$60,902 
$29.28 

$63.232 

. . . $52,5201 .. , . $54,704 
$25.25 

$54.1 42 
$26.03 

$56,202 

$26 .30 
$56,389 
$27.1 1 
$58,552 



District of Columbia Government Salary Schedule: Medical Officers/Dental Officers 
- - 

%cal Year: 

Effective Date: 

UniodNonunion: 

Pay PladSchedule: 

% Increase: 

Resolution Number: 

Date of Resolution: 

2006 Service Code Defidtion: Physicians DS-602 (~HS/Corrections) 
Dentists DS-680 (DHSKorrections) 

101212005 

Non-union Affected CBU/Service Code(sJ: XAA A10, XAB A10 

CS - Medical Officers, Dental Officers 

4 

Grade I 
Step 

5 
$57,747 
$69,225 
$82,326 
$92,899 
$100,083 
$108.738 
$1 18,346 

Between 

_SteDs 
$1,308 
$1,565 
$1,863 
$2,204 
$2,490 
$2,853 
$2,853 



t t *  
w 

3istrict of Columbia Government Salary Schedule: Additional hcorne Allowance (Medical OiTicerdDental Officers) m 

Service Code Definition: Physicians 05-602 (D HWComctions) 
Dentists DS-680 (DHS/Com#ons) 

Effective Dale: 1 O E U O O 5  

Union/rJonunion:Non-union Affected CB U/Servke Code@): XAA A1 8. XAB A 1 8 

Plan/Schedule: CS - Additional Income Allowance (Medical OfficerslDental Officers) 

Resolution Numbec 
. I  

Date o f  Resoldon: 

. * . "  - - - . - 

4 - (Grade 44) $1,039 
5-(Grade15) $1,125 
6 - (Grade 16) $1.230 
7-(Grad~117)~ $1,326 

Percentage o f  Max~mum Rate of Grade 



- 
M r k t  of Columbia Government Salary Schedule: Recreation Service Rate System (RS) II 

iscal Year: 2006 Service Code Definition: Recreation Sewice Rate System - Department of Parks and Recreation 

ffective Date: I 01212005 

I .  : 

ate of ~esoluflon: 

Grade 
, . - .  011 $15,734 
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*' * - 
District of Columbia Government Salary Schedule: OPM Protective Services (Nonunion) - 
Fiscal Yeac 2006 Service Code Definition: OPM Protective Services (Nonunion) 

Effective Date: 10/2/2005 

Union/Nonunion: : Non-union Affected CBU/SerYIce Cade(s): ' . XAA 1 
. . -  , . ' ,  : - ,  7 . . . , 

Pay PlanlScheduie: CS 

% Increase: 4 
- 

Resolution ~ i imbek 

Date of Resoiutlon: 
. . %  . 

' _ .  . . . 

Grade i 
; . . .  - . .  . _.. $36,941 
CB $39,746 
0 
G, 

0 : $42,652 

-4 $46,806 
11 $51,412 
1 $55,173 
1 ' $63,686 
1 i $72,993 

Between 
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Sec. 4. Applicability. 

The compensation system changes approved by sections 2 and 3 shall become effective 
on October 2,2005. 

Sec. 5. Fiscal impact statement. 

The Council adopts the fiscal impact statement in the committee report as the fiscal 
impact statement required by section 602(c)(3) of the District of Columbia Home Rule Act, 
approved December 24, 1973 (87 Stat. 813; D.C. Official Code 8 1-206.02(~)(3)). 

Sec. 6. The Secretary to the Council of the District of Columbia shall transmit a copy of 
this resolution, upon its adoption, to the Office of the Mayor. 

Sec. 7. This resolution shall take effect immediately. 
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A RESOLUTION 

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA 

October 1 1.2005 

To amend the Special Committee on Vocational Education and Jobs for District Residents 
Establishment Resolution of 2005 to clarify that the total amount budgeted by the Council 
for the Special Committee to develop and propose a comprehensive policy to 
substantially increase vocational education and jobs for District residents is $75,000. 

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this 
resolution may be cited as the "Special Committee on Vocational Education and Jobs for District 
Residents Establishment Clarification Resolution of 2005". 

Sec. 2. Section 6(b) of the Special Committee on Vocational Education and Jobs for 
District Residents Establishment Resolution of 2005, enacted by the Council of the District of 
Columbia on July 6,2005 (Res. 16-276; 52 DCR 7956), is amended to read as follows: 

"@) The budget for staff or consultants shall be no more than $75,000.". 

Sec. 3. Fiscal impact statement. 
This legislation has no fiscal impact. 

Sec. 4. Effective date. 
This resolution shall take effect immediately. 


