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A RESOLUTION

16-158

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7, 2005

To reappoint Dr. Gary C. Dennis to the District of Columbia Commission on Judicial Disabilities
and Tenure.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the "District of Columbia Commission on Judicial Disabilities and
Tenure Gary C. Dennis Reappointment Resolution of 2005".

Sec. 2. The Council of the District of Columbia reappoints:

Dr. Gary C. Denmis

3303 Water Street, NW., #31

Washington, D.C. 20007
(Ward 2)

as a nonlawyer member of the District of Columbia Commission on Judicial Disabilities and
Tenure, established by section 431(d) of the District of Columbia Home Rule Act, approved

December 24, 1973 (87 Stat. 792; D.C. Official Code § 1-204.31(d)), for a term to end May 5,
2011.

Sec. 3. The Council of the District of Columbia shall transmit a copy of this resolution
upon its adoption, each to the appointee, to the District of Columbia Commission on Judicial
Disabilities and Tenure, and to the Office of the Mayor.

Sec. 4. This resolution shall take effect immediately upon the first date of publication in
the District of Columbia Register.
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A RESOLUTION
16159
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7, 2005

To confirm the reappointment of Mr. Gregory Jeffries to the Zoning Commission for the District
of Columbia. '

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the "Zoning Commission for the District of Columbia Gregory
Jeffries Confirmation Resolution of 2005". '

Sec. 2. The Council of the District of Columbia confirms the reappointment of:

Mr. Gregory Jeffries

1459 Chapin Street, N.W.

Washington, D.C. 20009
(Ward 1)

as a member of the Zoning Commission for the District of Columbia, established by section 1 of
An Act To regulate the height, area, and use of buildings in the District of Columbia and to
create a Zoning Commission, and for other purposes approved December 24, 1973 (87 Stat. 810;
D.C. Official Code § 6-621.01), for a term to end February 3, 2009.

Sec. 3. The Council of the District of Columbia shall transmit a copy of this resolution,
upon its adoption, each to the nominee and to the Office of the Mayor.

Sec. 4. This resolution shall take effect immediately.

005870




DISTRICT OF COLUMBIA REGISTER JUN 2 4 2005

ENROLLED ORIGINAL

A RESOLUTION

16-169

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7. 2005

To approve the negotiated compensation settlement submitted by the Mayor for employees in
Compensation Unit #3 and the proposed compensation system changes submitted by the

Mayor for certain employees of the Metropolitan Police Department not covered by
collective bargaining. '

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That
this resolution may be cited as the “Police Compensation Approval Resolution of 2005”.

Sec 2. Pursuant to section 1717() of the District of Columbia Government
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C.
Official Code § 1-617.17(3)), the Council approves the compensation settlement negotiated
through collective bargaining between the District of Columbia government and the Fraternal
Order of Police MPD Labor Committee, representing employees in Compensation Unit #3,
which was transmitted to the Council by the Mayor following ratification of the tentative
agreement by the Fraternal Order of Police MPD Labor Committee Union membership on
February 24, 2005 and which provides as follows:

"ARTICLE 21

"FUNERAL EXPENSES

"The Department will process all paperwork for a member who dies in the line of duty and will
defray funeral expenses the Department determines to be reasonable.

"ARTICLE 30

"OVERTIME/COMPENSATORY TIME

"Section 1
"Except as provided in Section 2 of this Article, entitlement to and computation of overtime shall
be determined in accordance with, and shail not exceed, the overtime provisions of section 7 of the
Fair Labor Standards Act of 1938 (FLSA) as amended, 29 U.S.C. § 207.
"Section 2
"Scheduled leave shall count towards a member’s 171-hour threshold established by the FLSA.
Scheduled leave is only annual, restored, District of Columbia compensatory, or FLSA leave that
1s submitted to the member’s lieutenant at least forty-eight (48) hours in advance of the shift the
leave would commence. Any other type of leave shall not constitute scheduled leave.
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"Section 3

"Leave requests not affirmatively approved shall be deemed denied. Notwithstanding any other
provision of law, rule, regulation, or this agreement, a member’s failure to submit a leave request
at least forty-eight (48) hours in advance of the shift the leave would commence shall not be the
subject of grievance, arbitration, or litigation.
"ARTICLE 31

"DENTAL INSURANCE
"Section 1
"As of Fiscal Year 2004, the Employer agrees to contribute no more than $13.84 per month as
the premium for self coverage and $29.67 per month for the premium for family coverage in an
approved dental plan; and increase the contributions on October 1 of each successive year of the
agreement by the same percentage as the CPI-W for the Washington Metropolitan Area
published by the Bureau of Labor Statistics, United States Department of Labor, for the
preceding year.
"Section 2
"The Plan shall be contracted for by the labor organization subject to a competitive bidding
process where bidders are evaluated and selected by the Union. The District may present a
proposed contract which shall be evaluated on the same basis as other bidders. The contract shall
provide that the Employer will be held harmless from any liability arising out of implementation
and administration of the Plan by the benefit provider, that the benefit provider will supply
utilization statistics to the Employer and the FOP upon request for each year of the contract, and
that the benefit provider shall bear all administrative costs.
"Section 3
"To be selected for a contract, a first time benefit provider must maintain an office in the District
of Columbia; be incorporated in the District and pay a franchise tax and other applicable taxes;
have service providers 1n the District; and maintain a District bank account.
"Section 4
"The provisions of this Article shall become effective upon the date of Council approval of this

Agreement (or passage of sixty (60) days after submission to the Council without action being
taken thereon).

"Section 5

"The parties shall meet to develop procedures to implement these benefit programs, which shall
be binding upon the benefit provider. The procedures shall include an enrollment process, and
coordination of benefits in a form that is customary in the health care industry. The benefit
provider for dental services shall be responsible for identifying to the Employer, after
enrollment, the names and number of employees to be carried under single and family status.

The Employer shall not make dual premium payments for employees who are married and are
both in the bargaining unit.
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"ARTICLE 32

"OPTICAL INSURANCE
"Section 1
"As of Fiscal Year 2004, the Employer agrees to contribute no more than $9.72 per month as the
premium for each member in an approved optical plan; and increase the contribution on October
1 of each successive year of the agreement by the CPI-W for the Washington Metropolitan Area
published by the Bureau of Labor Statistics, United States Department of Labor, for the
preceding year.
"Section 2 :
"The Plan shall be contracted for by the labor organization subject to a competitive bidding
process where bidders are evaluated and selected by the Union. The District may present a
proposed contract, which will be evaluated on the same basis as other bidders. The contract
shall provide that the Employer will be held harmless from any liability arising out of the
implementation and administration of the Plan by the benefit provider, that the benefit provider
will supply utilization statistics to the Employer and the FOP upon request for each year of the
contract, and that the benefit provider shall bear all administrative costs.
"Section 3 ,
"The parties shall meet to develop procedures to implement these benefit programs, which shall
be binding upon the benefit provider. The procedures shall include an enrollment process, and
coordination of benefits in a form that is customary in the health care industry.
""Section 4
"The provisions of the Article shall become effective upon the date of Council approval of this

Agreement (or passage of sixty (60) days after submission to the Council without action being
taken thereon).

"Section 5

"To be selected for a contract, a first time benefit provider must maintain an office in the District
of Columbia; be incorporated in the District and pay a franchise tax and other applicable taxes;
have service providersin the District; and maintain a District bank account.
"ARTICLE 33

"PREPAID LEGAL PLAN
"Section 1
"As of Fiscal Year 2004, the Employer agrees to increase the current contnibution of $19.39 by
the CPI-W for the Washington Metropolitan Area published by the Bureau of Labor Statistics,
United States Department of Labor, for the preceding year. The Employer agrees to increase the
contribution on October 1 of each successive year of the agreement by the same percentage as
the CPI-W for the Washington Metropolitan Area published by the Bureau of Labor Statistics,
United States Department of Labor, for the preceding year.
""Section 2
"The Plan shall be contracted for by the labor organization subject to a competitive bidding
process where bidders are evaluated and selected by the Union. The District may present a
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proposed contract which shall be evaluated on the same basis as other bidders. The contract
shall provide that the Employer will be held harmless from any liability arising out of the
implementation and administration of the plan by the benefit provider, that the benefit provider
will supply utilization statistics to the Employer and the FOP upon request for each year of the
contract, and that the benefit provider shall bear all administrative costs.

"Section 3

"The parties shall meet to develop procedures to implement these benefit programs Wthh shall
be binding upon the benefit provider. The procedure shall include an enroliment process.
"Section 4

"The provisions of this Article shall become effective upon the date of Council approval of this

Agreement (or passage of sixty (60) days after submission to the Council without action being
taken thereon).

"Section 5

"To be selected for a contract the benefit provider must maintain an office in the District of
Columbia; be incorporated in the District and pay a franchise tax and other applicable taxes;
have service providers in the District; and maintain a District bank account.
"ARTICLE 34
"HEALTH
"The City shall continue to pay the maximum amount allowable contribution of health premiums
pursuant to Federal law for both single and family coverage.
"ARTICLE 35
"WAGES
"Section 1: Fiscal Year 2004 ‘
"The basic salaries for all members of the bargaining unit who achieve Satisfactory or above
performance, as defined by the applicable General Order, shall be increased by 4.0% for FY
2004, retroactive to the first pay period on or after October 1, 2003.
"Section 2: Fiscal Year 2005
"The basic salaries for all members of the bargaining umt who achieve Satisfactory or above
performance, as defined by the applicable General Order, shall be increased by 2.0%, effective

the first pay period on or after October 1, 2004 and by 2.0%, effective the first pay period on or
after April 1, 2005.

"Section 3: Fiscal Year 2006

"The basic salaries for all members of the bargaining unit who achieve Satisfactory or above
performance, as defined by the applicable General Order, shall be increased by 4.0%, effective
the first pay period on or after October 1, 2005.

"Section 4: Fiscal Year 2007

"The basic salaries for all members of the bargaining unit who achieve Satisfactory or above

performance, as defined by the applicable General Order, shall be increased by 4.0%, effective
the first pay period on or after October 1, 2006.
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"Section 5: Fiscal Year 2008
"The basic salaries for all members of the bargaining unit who achieve Satisfactory or above
performance, as defined by the applicable General Order, shall be increased by 5.0%, effective
the first pay period on or after October 1, 2007. The existing salary/step schedule shall
continue.
"Section 6: Compensation and Classification Review/PSA Incentive
"Duning FY 2003, the parties agree to establish a joint labor-management committee on
compensation and classification reform for the purpose of reviewing the current pay progression
structure applicable to bargaining unit employees and to develop recommendations for changes
to the pay progression structure, to the extent necessary. This committee will also address pay
incentives for the most effective PSA teams based on criteria identified by the committee.
Come reduction and crime solving will be two main criteria.
"In addition, the Department shall set aside an amount not greater than one percent (1.0%) of the
total Compensation Unit 3 payroll as of December 31, 2004, which shall be used to fund
increases in salaries or make other pay adjustments for employees in Compensation-Unit 3 who
occupy positions for which the rate of pay is changed because of the implementation of pay
progression changes recommended by the joint labor management committee. Pay adjustments
will take priority over the PSA incentives and 75% of the set aside amount will be allocated to
fund the pay adjustments. The funds set aside in Fiscal Year 2006 shall be expended or
obligated prior to September 30, 2006.
"ARTICLE 36

"RETENTION DIFFERENTIALS
""Section 1
"Each bargaining unit member in active service on or after the effective date of this Article who
has completed, or completes, 20 years of service under the Police Service salary schedule shall
receive, per annum, a five percent (5%) base retention differential computed on his/her rate of
pay prescribed in the Police Salary schedule. A bargaining unit member is entitled to receive the
BRD only as long as he/she is in active service. The BRD shall be considered basic pay for the
purposes of retirement, life insurance and other forms of premium pay. The BRD shall be paid
in the same manner as basic pay and shall be subject to the same withholding and deductions as
basic pay.
"Section 2
"The Employer shall pay each and every member of the bargaining unit at the completion of
his/her probationary period a four and two tenths percent (4.2%) retention allowance computed
on his/her adjusted rate of pay prescribed in the Police Service salary schedule. The retention
allowance shall be considered basic pay for the purposes of retirement, life insurance and other
forms of premium pay. The retention allowance shall be paid in the same manner as basic pay
and shall be subject to the same withholding and deductions as basic pay.
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"ARTICLE 37
"SHIFT DIFFERENTIAL v
"All employees covered by this agreement are entitled to pay at their scheduled rate plus a
differential of 3% for regularly scheduled non overtime work when the majority of their work
hours occur between 3 p.m. and midnight; 4% of their scheduled rate if the majority of their
work hours occur between 11 p.m. and 8 a.m.
"ARTICLE 38
"TECH PAY AND OTHER CURRENT SPECIAL DUTY
"AND SKILL PREMIUMS
"Effective the first pay period on or after October 1, 2003, Tech Pay will be $1,500 per year.
Special duty and skill premium pay shall be $3, OOO

"ARTICLE 39
"UNIFORM AND CLOTHING ALLOWANCE
"Section 1
"The clothing allowance for Officers and Detectives assigned to plain clothes shall be $900.00
per year, payable in two payments no later than April 15 and October 15 of each year. The
clothing allowance for casual clothes Officers shall be $450.00 per year, also payable twice
yearly in April and October.

"Section 2
Eligibility shail be based solely on the unit or position to which the member is assigned or
detailed.
"ARTICLE 44
"EMPLOYEE ASSISTANCE PROGRAM
"Section 1

"The Employee Assistance Program in place when this Agreement was negotiated shall remain
in effect throughout its term.

"Section 2

"As of Fiscal Year 2004, the Employer agrees to contribute no more than $12.25 per employee
per month and to increase the contribution on October 1 of each successive year of the
agreement by the same percentage as the CPI-W for the Washington Metropolitan Area

published by the Bureau of Labor Statistics, United States Department of Labor, for the
preceding year.
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"Section 3

"Upon expiration of the existing contract, the Plan shall be contracted for by the labor
organization subject to a.competitive bidding process where bidders are evaluated and selected
by the Union. The District may present a proposed contract which shall be evaluated on the
same basis as other bidders. The contract shall provide that the Employer shall be held
harmless from any liability arising out of the implementation and administration of the Plan by
the benefit provider, that the benefit provider will supply utilization statistics to the Employer

and the FOP upon request for each year of the contract, and that the benefit provider shall bear
all administrative costs.

"Section 4

"The parties shall meet to develop procedures to implement these benefit programs which shall
be binding upon the benefit provider. All members of the bargaining unit shall be enrolled.
"Section 5 ‘

"The provisions of this Article shall become effective upon the date of Council approval of this

Agreement (or passage of sixty (60) days after submission to the Council without action being
taken thereon).

"Section 6

"To be selected for a contract, the benefit provider must maintain an office in the District of
Columbia; be incorporated in the District and pay a franchise tax and other applicable taxes;
have service providers in the District; and maintain a District bank account.".

Sec 3. The salary schedules for Compensation Unit #3 are approved as follows:
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—_ Police Service with 5% increase - Fiscal Year 2008
= = Effective Date of Schedule: October 14, 2007
= -
R .
DNr. Union
Classes: 0,1, 3and 4
. CBU/Service Codes:KAA D01, KAA D11
Sleps
1 2 3 4 5 6 7 8 9
Recruit ace Annu SotryOciobes 1. 2008 $i6305]  $48.715| §51.150] $53,706] $66,002] §59.201] 862,172 965281 $68544
Basa Pay i 4% incrense 34 o) Ocioner 10 200 2 20 P $48.715]  951.151] $53,707] $56,391| $50.212] $62,161] $65.281] $68.545 $71971
Qfficer Bawe Anaual Selary Oclobed 1, 2006 $46,395 $48,715 $51,150 $53,706 $56,392 $59,201 $62,472 $65.281 168 544
Base Pay with 4% Increase 95 of Oclobor 14, 2007 = Base Poy #1 $48,715] $51,151 $53.707 $56,391 $59,212| $B2,161 £65,281 $68,545 $71.971
Fratartion Alewanca le3s hen 20 yis: Pay #1 4 4.2% & Pay#? $50,761 $53,300 $55,963 $58,759 $61.,698 $84,772 $68,023 $71.424 $74,9594
Base Retention Diffsteniial 20 or more yrs: Pay ¥2 + 5% = Pay M mmm.Nww $55,965 %58,761 $61,697 $64,783 mmm.O 10 371,424 $74 995 $78.743
Techoician's Pay $1,500 $1,500 $1,500 $1,500 £1,500 $1,500 $1,500 $1,500 $1,500
Special Dty 20d Sk Pramium $3,000 $3,000 $3,000 $3,000 $3,000 $3,000 $3,000 $3,000 $3,000
5% Longevity- 5% of Sisp 1 of Base pay $2,535
10% fongavity- 10% of Step 1 Base Relention Diflersntial $5,330
15% Longevity- 15% of Step 1 Basu Halention Difierential - $7,995
20% Langevity- 20% ol Stap | Base Relention Difloronial $10,660
e = —
Delective Bess Annua Salary October 1, 2006 $57,993 $60,894 $63,938 $67,137 $70,494 $74,019 $77.722
Bass Pay with 4% Increase as ol Dclober 14, 2007 » Base Pay M wm&.www mmw.wum EQN.A 35 @....O.n.m& mﬂ&.o_‘ 9 WNN.NMD $81 .@Om
Felanfion Adowsnce Ises han 20 yrs: Pay #1 ¢ 4.7% * Pay £ $63.450 $66,625 $69,955 $73,454 $77.127 $80,985 $85,036
Bess Ratention Dilerential 30 or mors ¥y Poy #2 = 5% = Pay b mmw.mmh w....w‘NmN @N@.Nmb M@O.hmm mmh.ug m ﬁm@_mmm mwm .m*m
5% Longevity: 5% of Slep 1 of Base pay $3,173 .
10% _o..a.....a.. +0% of Siep | Bave Ralention Diliersntial $6,995
¥5% Longwily- 15% ol Slap ! Base Relention Diffecaniiat $1 0,493
20% Longevily- 20% of Slep 1 Base Retsation Differsaial $13,991
‘Sexgeant Gase Annual Salary Oclober 5. 2006 $63.010 366,162 $69,473 $72,945 $76,590 $80,420
Base Pay wilh 4% Incrasse 83 of Ociober 14, 2007 = Base Pay #% %mm..- 61 $69,470 mﬂw.whm $76,593 me.bMO i MQA.DL‘_
R Ralsniion Alowance loss than 20 yrx; Pay #) + 4.3% s Pay ¥ mmm.@#o mwm‘wmm EN@.O,_O @N@.m_o mmw.ﬂww . &mﬂ_mmm
m Base Relantion Um?i:mu. 20 of more yra: Pay #2 » 5% 2 Pay i MNN.W@N MNQ.OO@ MNw.mA ._ %mu.mcﬂ ﬂmw.mmﬂ M@M.umw
‘.M‘ §% Longuwity. 5% of Step | of Base pay $3,447 .
s | +0% longavily- 10% of Siep 1 Bass Relartion Diterantial $7.239
lm 15% Longavity- 15% of Slep ¥ Base Rutenion Difierantal $10,858 u
[T 20% Longevity- 20% of Sten 1 Base Releatian Difteranbal $14. 4771
. . 2
)
74
ot
2]
Q
01127/05 kas
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Police Service with 4% Increase - Fiscal Year 2007

Effective Date of Schedule: October 1, 2006

Union

Classes: 0,1, 3and 4
CBU/Service Codes:KAA D01, KAA D11

Sleps
i 2 3 4 5 6 7 8 9
STa5s 0- RECTUIL . | sase Armust sarry Octover 2.2005 $44,611]  346,842] $40.162]  $51.640] 954,223  $56.924|  $59.741  $62,770]  $65.907
— Bass Pay with 4% Increase a3 of Ocigber 1, 2005 = Base Pay ¥1 $46,395 $48,715 $51.150 $53,706 $56,392 $59,201 $62,172 $65,2814 $68,544
Slass 1- Officer Base Annual Salary Oclober 2, 2005 $44 611 $46,842 $49,182 $51,6407 ° $54,223 $56,924 $59,781 $62,770 $65,807
Rase Pay wilh 4% Increase as ol Ocjobwe 1, 2006 = Base Pay X1 546,395 $48,715 $51‘150 553,705 $56.392 $59,201 $62,172 $65,281 $65.544
Ralenlion Allowancs less than 20 yrs: Pay #1+ 4 2% « Pay ¥2 $48,344 $50,762 $53,268 $55,961 $58,760 $61,687 $64,784 $68,023 $71.423
Base Relenlion Diffarential 26 or more yrs Pay €2 » 5% « Pay M $50,761 $53,300 $55,863 $58,759 $61,6G8 364,772 $68,023 $71,424 $74,994
Tachnician's Fay $1,500 $1,500 $1.500 $1,500 $1.500 $1,500 $1,500 $1.500 $1,500
Spacial Duly and Ski# Premium $3,000 $3,000 $3,000 $3,000 $3,000 $£3.000 $3.000 $3,000 $3.000
$% Longevily: 5% of Sleg 1 of Base pay $2.417
10% longevity- 10% of Siep | Baxe Retention Difterentist $5,076
15% Longevity- 15% of Step | Base Retention Ddlereatiat $7.614 . ﬁ——‘&
20% Longevily- 20% of Step 1 Base Retantion Delterential E 1 0_ 1 52 I3
= e
Class 3- Detective | ass annual Satary October 2, 2005 $55,763 $58,552 $61.479 $64,555 567,783 $71.173 $74.733
Basa Fay with 4% Increase ss of Oclover ?, 2006 7 Base Pay d $57,993 560,594 $63.938 367, 1 37 $70.494 $74 ,0 1 9 $77,722 c
Relention Aflowance tass than 20 ys3 Pay ¥1 v 4 3% = Pay ¥? $GD,429 $63.452 $66,624 $69,957 573.455 $77. 128 $80.986 Q
Base Rpiannon Oleiential 70 or rmore ys Pay 82 ¢ 5% » Pay M 565.623 $69,797 $73127 $78,627 $80,300 584,157 $88,208
5% Longevily- 5% of Siep t of Ba1e pay $3,021
& 10% longevily- 10% of Step 1 Base Relenvon Dullerentat $5,662
E 15% Longevily- 15% of Siep ) Base Retention Dilferential $9,993
E 20% Longevity- 20% of Step ? Base Retwniion Diferential $13,325
Clag 4- Sergeanl | sase aanual Salary Ociober 2, 2005 $60,587 $63,618 $66,801 $70,140 $73,644 $77,327 o
S Base Pay wilh 4% incease 3 of Oclober 1, 2006 = Bass Pay R} 553,010 $56,152 369,473 572,945 $75,590 380,420
% Retention Allowanca less than 20 yrs: Pay #1 + 4.2% = Pay #2 $65,657 $68,941 $72,391 $76,009 $79.807 383,798
= Base Reteniion Dilferential 20 of more yrs: Pay ¥1 ¢ 5% = Pay b $58,840 $72,388 $76.010 $79.810 $83,797 $87.988 ‘J
Jq 5% Longevily: 5% of Step Y ol Baae pay $3,283
Ww 10% longevily- 10% ol Siep 1 Base Retention Ditlerential $6'894
,_: 15% Longewity- 15% ol Step 1 Base Releniion Differoniiat $10,341
b 20% Longawly- 70% of Steg 1 Base Refenlion Oilterenlial 133,788
__Er—
"F-
[}
Q
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= Police Service with 4% Increase - Fiscal Year 2006
- = Effective Date of Schedule: October 2, 2005 <
=t 2 {
= - {
% Union )
ay Classes: 0, 1, 3 and 4 C
CBU/Service Codes:KAA D01, KAA D11 <
Steps
. 1 2 3 4 5 6 7 8 g
158 0- Recruit Baze Annuwl Sainry Apsd 1. 2005 $42 895 $45,040 $47,291 $49,654 $52,136 $54,735 $57,432 $60,356 $63,373
Bass Pay with 4% Incoase B of Oclober 2, Y005 = Base Pay W1 $44,611 $46.842 $49.182 $51,640 $54,223 $56.924 $59.781 $62,770 $65,907
1ss 1- Officer Buse Annual Salary Apid 3. 2005 $42,895 $45,040 $47.291 $49,654 §52,138 $54,735 $57,482 360,356 $653,373
Base Pay with 4% Increast 85 of Octobor 2, 2008 3 Base Pay #1 $44.611 $46,842 $490, 182 $51,640 $54,223 $56,924 $53,781 $62.770 $65,907
Relontion Akowance les than 20 yry: Pay 41 + 4 2% = Pay X2 $45,485 $48,809 $51,248 $53,809 $56,500f 359,315 $62,292 $65,407 $68,676
Base Reiortion Diffarential 20 or more yrs. Pay 421 5% » Pay B4 $48,809 $51,250 353,811 $56,499 $59.325 $62,281 $565,407 568,677 $72.109
Tachnician's Pay ) ) $1,500 $1,500 $1.500 $1,500 $1,500 31,500 $1.500 $1,500 $1,500
Spetial Duty and Skl Premium $3.000 $3,000 $£3.000 $3,000 $3.000 $3,000 $3,000 $3,000 $3,000
5% Longevky- 5% of Step ¥ of Base pay $2.324
15% longavity- 10% of Slep 1 Base Reteniion Differeniial $4 , 881
5% Longevity- 15% o/ Siep | Bass Rsienlion Duiersniial $7.321
_ 20% Longevily- 20% of Step 1 Base Relgation Diftarenial $9.762
ass 3- Detective Bara Anoual Salary April 3, 2005 $53,618 $56,300 $59,114 §62,072 $65,176 $68,435 $71,858
Base Pay with 4% Incraase 5 of October 2, 2005 » 8asa Pay #1 $55.763 $58,552 $61,479 $64,555 $67,783 $71,173 $74,733
Falantion Allowance lass then 20 yrs- Pay #1* 4 2% = Pay #2 $58,105 361,011 $64,061 $67,266 $70,630 $74,162 $77.871
Basa Releqtion Ditierential 20 of more y13 Pay l‘Z'.S". » Pay w4 $64,050 56?,1 13 $70,315 $73,650 $77,21 1 $BO,920 384.815
5% Longesity- 3% of Siap § of Bats pay $2,905
. 10% tongaevily- 10% ol Siep t Base Aetention Diterantial 36,406
" 5% Longavity- 15% of Step | Base Retonion Ditterental $3.609
" 20% Longavity- 20% of Slep 1Base Relantion Dittaranbal $12.812
e = =
¥4. Sergeant Base Annuai Sakary April 3, 2005 $58,257 $61,171 $64.231| $67,442 $70,812 $74,353
. Base Pay with (% incresss a3 ol Gclober 2, 2005 = Basa Pay Nt - $50,557 . 553,613 $65,801 $70,140 $73,644 $77,327
st Ralertion Allowancs s (han 20 yrs: Pay W1 + 4.2% = Pay »2 $63,132 $66,290 $69,606 $73,086 $76,737 $80,575
-gf Base Aelantion Diltarential 20 or more yru: Pay Y1 + 5% 3 Pay 565,288 $69.504 573,087 576.740 R $BD,574 $84.504
j 5% Longevity- 5% of S1ep 1 of Base pay $3‘ 1 57
g 10% Jongevity- 18% of Siep 1 Base Relention Ditstsntial $6,629
w 15% Longewily- 15% of Stap ) Base Retaniion Dittersniial $9.943 _‘
? 20% Longevily: 20% al Step 1 Baze Relention Ditterantial $13.,258
__b
T
-
N
(]
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S N Poiice Service with 2% increase - Fiscal Year 2005 i
= - Effective Date of Schedule: April 3, 2005 @0
= 3 | o
oxs non O
E Classes: 0,1,3and 4 o
CBU/Service Codes:KAA DO1, KAA D11
Sleps ]
1 2 3 4 5 6 ¥ 8 9
Class 0- Recruit Bers Annual Saiary Ociobw 3, 2004 $42,054 $44,157 346,364 $48,680 $51,115 $53,661 $56 355 $59,173 162,130
B30 Py wilt 2% Increass w3 of Apri 1, 2005 * Base Pay #1 $42,895 $45,040 $47,291 $49,654 $52,138 $54,735 $57,482 $60,356 $63,373
Class 1- Officer Base Annual Satary Oclvbar 3, 2004 ) $42,054 $44 157 $46,364 $48,680 $51,115 $53,661 $56,355 $59,173 $62,130C
Bars Pay wilh 2% Incsease a6 of Aped 3, 2005 « Base Pay £1 $42.895 $45,040 $47.291 $49654| - 352,138 $54,735 $57.482 $60,356 $63,373
Relention Allowance ‘ess than 20 yra: Pay ¥) + 4 2% = Pay §2 . $44 697 $46,932 © $49,277 $51,735 $54,327 $57,034 $59,896 $62.891 366,034
Bata Ratealion Ditferentisl 10 or More yra Pay ¥2+ 5% « Payed $46,932 $49.278 $51,741 $54,326 $57.044 $59,885 $62.881 $66,036 $69,336
Tochaician's Pay $1,500 $1,500 $1,500 $1,500 $1,500 $1,500 $1,500 $1.,500 $1,500
Speciat Duty and Shit Pramam $3,000 $23.000 $3,000 $3,000 $3,000 $3.000 $3,000 $3,000 53,000'
5% Longewity- 3% of Sinp ) of Bese pay $2,23%
10% longerily- 10% of Step 1 Bare Relertion Ditycantal $4,693
13% Longevity. 15% of Siep 1 Bese Retenton Ditereabal $7.040
20% Longevity- 20% of Slep | Bate Retanton Differentat $3,386
Class 3- Deteclive Bess Annual Salary Oclober 3, 3004 $52,567 $55,196 $57,955 $60,855 $63,6898 367,093 $70,445
ase Poy with 2% ncrease as of April ), 2005 » Base Puy 14 553,618 $55.300 $59,114 $52,ﬂ'72 565,176 $68,435 $71‘858
Relwation Aowsncs iesh Ihan 20 yre: Pay 811 & 2% 1 Py 32 $55,870 358,665 361,597 $64,679 $67.913 $71.309 $74,875
Base Retention Ditareniial 20 or more 13- Pay ¥ + 5% = Pay sd $81,597 $64 531 $67.610 $70,846 574,242 $77.808 £81,553
5% Longewiy- 5% of Step 1 of Base pay $2,793
10 longevity: 10% of Slap 1 Bese Flwlenvon Difteraniiat $6,160
15% Longevity- 15% of Step | Base Relenian Diffessniial $9,239
20% Loagewily- 20% of Slep | Gasa Retenton Oarontal $12.319
Class 4- Sergeant Bave armont Surery Dtaer 3, 1001 $57.114] _$59,971] 62,072 §66.120] $69.423] $72.895
Base Pay wih 2% increass as of Apid 3, 200% » Base Pay ¥t 558,25? $51,171 564.231 567,442 $70,812 574.353
Retention Apwance fesy han 20 b3 Pay ¥l > 4 2% » Pay a? $60,703 $63,740 $66,029 $70,275 $73,786 $77,476
Base Rutanlion Difterenia) 20 of Moie y1E Pay 12+ 5% = Pay ki $63,72% $66,927 $70,276 $73,788 377,475 $81,350
$% Longewity. 5% of Stap | of Base pay $3.035 N
10% longeway: H1% of Stap ! Base Reltrion Ditee gl $ﬁ_3?4
15% Longeviy. 15% of Step 1 Basw Retenton Diflerennal 59‘551
0% Longevily- 0% of Slep 1 Bate Actenton Dilerential $12.748

'DISTRICT OF COL, WA rremnm
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ENROLLED CRIGINAL
JUN 2 4 2005

Folice Service with 2% increase - kiscal Year 20Ub
Effective Date of Schedule: October 3, 2004

Union

Classes: 0, 1, 3 and 4

CBU/Service Codes:KAA D01, KAA D11

Steps
1 2 3 4 5 6 7 B8 9
55 0. RECTUIL | Base Amwss Satay October 5. 2003 $41,230] $43,291| $45455] $47,726]  $50,113] $52,609] $55.:50] $58,013] $60,812
Base Pay with 2% Increase as of October 3, 2004 = Base Pay ¥t $42,054 $44,157 $46,364 548,680 551.1 15 $53,661 $56'355 $59‘173 $62'130
3s 1- Officer Base Annual Salary April 6, 2003 $41,230 $43,291 $45,455 $47,726 $50,113 $52.609 $55,250 $58,013]  $60.812
Base Pay wilh 2% Increase as of October J, 2004 = Base Pay 11 $42,054 544,157 $46,364 $48,680 $51,1 15 $53.661 $55,355 $59.173 $52‘130
Retonlicn Allowance less Than 20 yis; Pay #1 + 4.2% = Pay 2 $43,820 $46,012 $48.311 $50.725 $53,262 $55.915 $58,722 $61.858 364,739
Base Relention Ditiereniial 20 or mon yre: Pay #2 « 5% = Pay M $46.011 $48.312 $SU,72G $53,261 $55.925 $58,71 1 $61.658 $54,?4 1 $67.9?6
Tachnician's Pay $1.500 $1,500 $1,500 $1,500 $1,500 $1.500 $1,500 $1,500 $1,500
Special Outy and Skil Premium $3,000 £3,000 $3,200 $3.000 f$3.000 $3.000 $3,000 $3,000 $3.000
5% Longevity- S% of Slep 1 o Base pay $2,191 :
10% longevity- 10% of Step 1 Base Relenton Difisiential $4,601
15% Longevily- 5% of Slep § Base Releation Diffsieniiai $6,902
20% Longavily- 20% of Step 1 Base Retention Ditferential $§,202 .
55 3- Detective {aase Annual Salary Ociobes 5, 2003 $51,536 $54,114 356,819 $59,661 $62,645 $65.778 $65,068
Base Pay with 2% Increase 3¢ of Dclober 3, 2004 « Base Pay W3 $52,567 355,195 $5? .955 - $60,855 $63.898 557 .093 $TO'449
Reienlion Aflowance less than 20 y1s. Pay #1 + 4.2% » Pay 83 $54,774 $57 515 $60,389 $63,411 $66,581 $69.911 $73,408
Base Relention Ditterential 20 of mace yis: Pay #7 + 5% = Pay M4 560.389 $63,266 $66,285 $69.45? 5?2,785 $75,282 $79,954
5% Longevily- 5% of Step | of Base pay $2,739 '
10% longevily. 10% of Step 1 Base Relention Ditlerential $6,03%8
15% Longevily- 15% o Step 1 Base Retention Oitferenial $9,058
20% Longevily- 20% of Siep 1 Base Relention Diffecentiat $12,078
55 4- SEfgeant Base Annuat Salary Octobar 5, 2003 555.994 $58,795 551 ,73? $64,823 $68,062 $71 ,466
Base Pay wilh 2% increase as of Oclober 3, 2004 = Base Pay ¥1 $5?.1 14 $59,g71 362.972 $56,120 $69,423 372.895
- Retenlion Alfowance iess than zo'yrs. Pay #1 + 4 2% = Pay 92 $59,51 3 $62.490 $65,51 7 $68,897 572,339 575 ,957
Rase Retantion Dilferential 20 or more yrs. Pay #2 1 5% = Pay M $52,489 $65,615 $68,898 $72|342 $75.956 $79,755
5% Longewity- 9% of Slep 1 of Base pay $2.975
i 10% longewly- 10% of Step 1 Base Retention Diflerential zg,g;g
15% Longevily- (5% ol Step ! Base Relenbon Diffecernal +
=3 2% LoZevill 20% of Siep | Base Relention Dilterentiat $12,498

DISTRICT OF

E

0127405 kas

005882

12




ol

=l

=

m o police Service with 4% increase - Fiscal Year 2004

S 8 Effective Date of Schedule: October 5, 2003

e «

— Unlon

mIUn =z Classes: 0,1,3and 4
= 3 CBU/Service Codes:KAA DOT, KAA D11

- Sieps
1 2 3 4 5 6 7 8 9

‘lass 0- Recrult . Bose Annual Selery Apri 6, 2003 $39,644 941,626 $43,706 $45,890 $48,186 $50,5686 $53,125 $55,781 $58,569
Base Pay with 4% Increase ¥ ol Ociober 5, 2002 = Base Pay ¥ mb.«.NUO @hw.Mm.— @Am.bwm mAN.NNm . wmo_é._m. M@N,QO@ ﬁmm_MmO wmm‘o.“m wmc.waw

slass 1- Officer Base Annuat Salsry Ap 6, 2003 $30,644 $41,626} $43,706 $45,890 $48,186 $50,586 $53,125 $55,781 $58,569
Bate Pay with 4% lcresse a3 ol Oclober 5, 3001 = Base Pay 11 %A.—qNUO mhw.ww.ﬂ Hbm.bmm MhN.NNm @WO_._AM @MN.OQ@ @MM.NMO Mmm;udw me.GaN
Hratamtion Alcwanca loss than 20 yrs: Pay ¥1 + £ % ¥ Pay 12 $42.961 $45,109 347,364 $49,730 $52,218 $54 B18 $57.570] . $680,443 $63,470
Base Retoniion Differanial 20 or more yrx: Pay A7+ 5% = Pay &1 $45,109 $47,365 349,732 $52,217 $54,829 $57,560 $60,449 $63 .47 1 $66,6448%9
Techrician's Pay $1,500 $1,500 $1,500 $1,500 $1.500 $1,500 $1.,500 $1,500 31 50000
Spocial Duty 3nd SKM Premivm $3,000 $3.000 $3,000 $3,000 $3,000 $3,000 $3,000 $3.000 $3,00000
$% L pngevity- 5% of Step 1 of Base pay $2,148 p)
10% fongevity- 10% of Step 1 B3ss Retantion Dittereniial $4 511
\5% Longavlty- 15% of Step 1 Bass Relenton Ditterential $6,766 -
20% Longevity- 20% ol Stop 1 @3se Retantion ifteranal $9,022 ]

Stass 3- Detective Base Annual Sstary Apdl 6. 2003 349,554 $52,033 $54,634 $57,367 $60,235 $63,248 $66,411 e
mum.n Pay wilh 4% Incraase 33 of Oclober $, 2003 = Basa Pay " MMA.WUG ﬁmb.g JA : wwm.m.—w Mmm.mm“ M@N4mhm %@m.ﬂﬂm wm@.omw —
evtortion Afowance Wecs ihan 20 yrs: Pay K1+ 4.2% * Pay *2 $53,700 $56,387 $59,205 $62,167 $65,276 $58,540 $71,969
pase Relenton Differential 20 of more yrs. Poy Y2 2 5% = Pay #d $59,205 $62,025 $64,985 $68,085 $71,358 374,787 $78,386
5% Longevity- 5% of Step 1 of Base pay %N_mmm
10% tongovity- 10% of Step 1 Base Retention Ditlerennal $5,920
\5% Lngaxity- 15% of Step 1 asa Retenton Difterential $8,881 | 1
0% Longevity- 20% of Slep | Bazo Retention Difterentiat %17,841 _

Class 4- Sergeant Bass Anayal Salary Apri 6. 2003 $53,B41 $56,534 $59,363 $62,330 $65,444 $68,717
Base Pay wilh 4% crease a3 of Geiober 5. 2001 = B3¢ Pay 41 $55,994 $58,795 $61,737 $64,823 $68,062 $71,466

e Aetention Aftowance le3s Ihan 20 yry: Pay #1+ 4 2% = Pay ¥l M@@.U&m &mﬂ __N@m wmb .MMO ﬁmﬂ .m&@ WND.GM._ %ﬂn .A@m
Base Fotantion Diflerential 20 of more y15 Pay X2+ 5% = Paywd %m._.Nmn H@h‘wmm mmu.mAN wﬁo_wmm WN.«_.A@N ,H.Nm.._wﬂ
5% Longevily- 5™ of Step 3 ol Base pay EN ' mA N
M| +0% longavity- 10% ol Step 1 8ase Retenhon Dittecentat 16,126
159 Longeviny- 15% of Step 1 Baze Relention Diferent $9.190 : —
207 Lorgevity- 20% af Step 1 8aze Retenlon Diltereniiat $12.253 . ]

i
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ENROLLED ORIGINAL

Sec. 4. The compensation system changes approved by section 3 shall be effective
retroactively to the first pay period beginning on or after October 1, 2003.

Sec. 5. Pursuant to section 1106 of the District of Columbia Government Comprehensive
Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C. Official Code 1-
611.06), the Council approves the compensation system changes recommended by the Mayor for
sworn members of the Metropolitan Police Department in the ranks of Lieutenant, Captain,
Inspector, Commander, Assistant Chief, and Executive Assistant Chief, not covered by

collective bargaining, which were transmitted to the Council by the Mayor and which salary
schedules provide as follows:

14
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= Pay Schedule
i = Effective October 5, 2003
m S Service Code D01
- ¥ Collective Bargaining Unit XAA
b @ 4% Increase
| N B
=2 3
= —
[ |
Steps
1 2 3 4 5
85 5- Llgutanant | ssse anoust Satery Apeil 6. 2003 $62.356] $65,798] $69.404] $73,224] $77,250
Basa Pay with 4% Increase as of Oclober 5, 2001 = Baso Poy N1 $64.851 $68,430 $72,180 $76,153 $80,340
Releniion Alowance kst than 20 yra: Pay #1 « 4.2% = Pay #2 $67,574 $71,304 $75,212 $79,351 $83,715
Base Retention Difacental 20 or more yex: Pay ¥2 ¢« 5% » Py $70,953 $74,870 $78,873 $83,319 87,900
5% Longavily- 5% of Step 1 of Baso pay $3,379
10% kongevity- 10% ol Slep 1 Base Retention Giferantisi $7.,095
15% Longevity- 15% of Step 1 Base Relantion Offeraruiat $10,643
20% Longevily- 20% ol Stop 1 8ass Retention (Ntlorenlst $14,191
———— |
iss 7- Caplain Hase Anvusl Salary Ag 6, 2001 $73.874] $77,715] $81,757] $66,009 .
Basa Pay with 4% Increase o3 of Ocigber 5, 2001 = Baze Poy ¥1 Mﬂm.mww M@O.@Mb wmm.oNﬂ ﬁmw.hmo
Rotention ANowance less fan 70 yra: Pay #1 » 4.2% = Pay #2 $80,056 $84,219 $88,598 $93,206
Base Reteniion Diflerential 20 or more yrs: Pay 42+5% = P M MQA.OU® mmm.hmo Hmmbwm mmﬂ.wmﬂ
5% Longevily- §% of Sieg ! of Bass pay : $4.,003
10% langevify- 10% of Siap 3 Bass Retantion Differacdsl $8,406
15% Longavily- 15% al Step 1 Baze Retankion Difererlsl $12,609
20% Longewiy- 20% of Step 1 Basa Ralanlion Diffecantial ﬂ 1 @.mA 2
2
[+
[11]
&
g
O .m
o)
m 127705 kds
m
O
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Pay Schedule
Effective October 5, 2003
Service Code D01
Collective Bargaining Code XAA
4% Increase

~ ENROLLED GRIGINAL

Steps
1 2 3 4
Ciass 8- Inspector . Base Annal Satary April 6, 2001 $82,202 $86,479 $90,973 $95,706
Base Pay wih 4% Increass as of Ociober §, 2001 = Base Pay §1 $35,491 589,933 394 .5 1 2 $99,534
Rstaniion Aowance Tess 1han 20 yrs: Pay €1 1 4.2% = Pay #2 $89 081 $93.715 f$o8,586] $103,715
a0 Rataniion Differniial 20 o moss yrs: Py #2+ 5% = Pay &4 $93,535 $98,401| $103,515| $108,901 O
5% Longavily- 5% of Step 1 of Basa-pay $4,454 on
$0% longevity- 10% of Step 1 Bate Retention Qifiecential $9,354 31
15% Longavily- 15% of Step 1 8ase Retantion Dilferentisl $14,030 lﬁ
20% Longevity- 20% ol Stap ¢ Base Reisniion Cifleraniat $18,707 -ﬁ
Class 9- Commander Bave Annust Salery Agril 6. 2003 $96,469 $102,9331] $109,829| $117,189 o)
Bese Pay wilh 4% Increase es of Oclober 5, 2003 « Bass Pay 1 $1UO,328 $107,050 $114,222 $121 ,877
Aatention ANowance fess than 20 yis: Pay ¥1 + 4.2% © Pay #2 $104,542] $111.546] $119,019] $126,995
Bass Flslantion Ditferontial 20°ar more yrs: Pay B2 + §% » Puy B4 $109,769] $117.124] $124,970| $133.345
5% Longeviy- 5% of Step 1 of Base pay $5,227
10% longavity- 10% of Slap 1 Base Retention Diflerentiel $10,977
15% Longavily- 15% of Sisp 18sss Astention Dillesential $16,465

0% Longavily- 30% ol Slep | Bese Raleation Ditareniial
g

$21,954
: $113,597] $121,168] $125,239

Class 10- Assistant Chief Buse Annual Satecy Aprd B, 2003

Base Pay ilh 4% Incrasse a5 of October 5, 2003 = Bass Pay ¥3 $118,141] .$126,015| $134,409

Ratenlion Aowancs jess than 20 prs: Pay #1 + 4.2% = Pay 2 $1 23,103 $1 31 .308 5140,054

Baso Ratention Differential 20 or more 5. Pay 92 1 5% = Pay k4 $1 29.258 $ 1 37.873 $ 14 7.057

5% Longevity- S% of Slep 1 of Base pay $6 f t 55

0% langavity- 10% of Step 1 Base Rateation Citarential $12,926

15% Longavity- 15% of Step 1 Base Relantion Ditfeseniial $49,389

20% Longovity- 20% of Step 1 Base Ratantion Differoriia) $25,852 [ |

DISTRICT OF COLUMBIA neﬁ,in
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Pay Schedule
Effective October 3, 2004

-0
=
S g
S 5 Service Code D01
e - Collective Bargalning Unit XAA -
= o 2% increase
e 3
E hae |
_ Steps
1 -2 -3 -4 5
35 5- Lieutanant | sss asnusi Saary October 5, 2003 $64,851 $68,430 $72,180 $76,153 $80,340] .
Baza Pay with 2% focreste 83 of Oclober 3. 2004 = Bess Pay #1 $66,148] $69,799| $73,624] $77,676| $81,947
Retertion Aowance oss than 20 yrs: Pay ¥ « 4.2% = Pay 62 $68,926 372,731 $76,716 $80,938 $85,389
Base Retertion Derantial 20 or more yrs: Py 92 + 5% = Pay 84 $72,372 $76.367 $80,552 $84,985 $89,658
5% Lonpevfty- 5% of Stap 1 of Base pay : $3,446 ]
10% longevity- 10% of Siep 1 Base Retertion Diffarential 57,237
15% Longevify- 15% of Siep 1 Base Relention Oiferentis) - $10,856
70% Longeviy- 20% of Step 1 Basa Relaniion Diffsrential ~ $14,474 I~
ss 7- Captain Base Annual Saiary October $. 2003 $76,829] $80.,824 $85,027{ $89.450 [ ; %
Base Pay with 1% Increase a0 of October 3. 2004 = Gasa Pay ¥t $78,355 . $82,441 $86,728 $91.239 m
Relaniion Alowance ls than 10 yru: Pay K1 ¢ 4.7% = Pay 82 $81,657 $B85,903 $90,370 $95,071 o
Base Retention Diftarontiat 20 o more yre:. Pay §2 ¢ 5% * Pay i 585.740 $90,198 594 _BBQ 599.824 O
5% Longevity: 5% of Stap § of Base pay $4,083
$0% longavity- 10% of Step 1 Base Retenkion Ditisreniial $8.574
1 15% Longevity: 15% of Step 1 Base Relention Differaniisi $12.861
20% Longevity- 20%of Siep 1 Base Resaniion Diffarectial $17.148

1127105 kas

DISTRICT OF COLUMBIA REGISTER




ENROLLED URIGINJ

U
g
[V
- Pay Schedule
o2 Efective October 3, 2004
= Service Code DG
?) Colleclive Bargaining Code XAA
2% Increase
. Stleps
) . . i 2 3 4
Class 8- inspector. Base Annust Salary Oclobar 5, 2003 $85.491 $89,938] . $94,612 $99,534
Base Pay wilh 2% Incresse us of Oclober 3, 2004 = Basa Pay ¥1 $87,200 $91,737| $96,505] $101,525
Relention Allowance les1 Ihan 20 yr3: Pay F1 + 4.2% = Pay #2 $90,863 $95,590¢{ $100558] $105,789] -
Base Aaloniion Difleceniial 20 o mors yrs_Pay #2 + 3% « Pay &4 $95,406] $100,369] $105,586] $111,079
5% Longevily. 5% of Slep § of Bave pay - : 34,543
10% longevity. 10% of Slep 1 Base Relantion Difscential $9,541
15% Longavity- 15% of Step 1 Bass Rutanton Ditferential . 14311
20% Longeviy- 20% of Slop 1 Base Rsternion Diterential $19.081
Class 9- Commander Base Arvwal Salory October 5, 2001 $100,328] $107,050f $114,222] $121,877
Basa Pay wilh 2% Incraase 33 of Oclaber 3, 2004 « Base Pay #1 $102,335{ $109,491| $116,507{ $124,314
Astention Aflowance ks then 20 y1: Pey 21 + £ 7% = Pey 02 $106,633| $113,777f $121,400f $129,535
Bass Rolention Ditferential 20 ar mote yrs Pay ¥l + 5% < Pay K $111.965 $119|465 5127(470 5136,012
5% Longewily- 5% of Step 1 of Base pay $5.332
10% longavity 10% of Step 1 Base Ratention Drffwrentiat $11,196
15% Longeyily- 13% of Stsp 1 Base Ralentian Dilaraniial $16.795
20% Longevity- 20% of Siep 1 8ae Retention Dearantial 522,393
[ Class 10- Assistant Chief| sase annust Satary Detober 5. 7003 $118.1411 $126,015] $134,409
h Base Pay with 2% incisase 81 of Oclober 3 2004 » Qase Pay 3 $120,504 5128,535 $137.097
k Ratention Allpwancse Issy 1han 20 yis Pay 81 ¢ d 2% « Pay ” 5125.565 3133,934 $142.855
,f- Base Reiention Dittareniial 20 o more yr3 Pay 22+ 5% 3 Pay s $131.844 $140.631 5149,995
l $% Longovily- 5% ol Siep ! of Base pay 56,278
10% Yongevily: 10% of Stap 1 Bass Anlenicn Oifeental $13,184
15% Longevity- 15% of Step 1 Bata Relaniion Diftsrantiat $19,777
20% Longevity- 20% ol Step 1 Base Aetention Ditferunlial $26.359
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Effective April 3, 2UU5
Service Code 001
_Collective Bargaining Unit XAA
2% Increase

EMROLLED ORIGIN,
JUN 2 4 2005

: Steps
1 2 3 4 S
s 5- Lleutanant Bane Ancual Seiery October 3, 7004 $66,148 $69,799 $73.624| §$77,676 $81,047
Buse Pey with 2% Incsassa o5 of Apd 3, 2005 = Buse Py #t 367,471 $71,195 $75,097 $79,230 $83,586
Retention Alowance leis Vien 30 yrx: Pey 1 ¢ 43% » Povs? . ) $70,304 $74.185 $78.251 $82,557 $87,097
Base Retenbon Differensal 20 of more yrs: Poy 424 5% = Fay 4 $73,820 $77.894 $82,163 $86.685 $91.4517
5% Longawly- 3% of Step 1 0f Base pay $3,515
10% longevity- 10% of Slap 1 Base Retention Difereniisl $7.382
15% Longevity- 15% of Slep ¢ Base Ratention Diflerenlinl ) $11,073
20% Langevity: 20% of Step | Base Reteniion Differectial . $14,764
e —————————___
ys 7- Captain__~ Bate Annusl Saiery Oclober 3, 2004 $78,365 $82,441 $86,728 $91,239
" | Base Pay with 2% Incisasa se ol Agrd 3. 2008 = Bess Puy 3 $79,933 $64,089 $88,462 $93,063
Fravanion Alownnce less hen 20 yre: Pay £ ¢ 4.2% = Pay 12 $83,290 $87.62t|. $92,178 $96,072
Sa1e Rteniion Diferanial 20 o1 mare pru: Pay €2 ¢ 5% = Paysi $87.454 $92,002 $06,787| $101,821
SW Longevity- 5% of Step 1 of Base pay $4,164 9
10% longeviy- 10% of Sisp | Busa Relention Ciftecaniial $8,745 8
15% Longavily- 15% of Step + Bace Retention Difereniisf $13,138 ve)
20% Longevey- 20% of_Slep 1 Base Ristenkon Diferantisl 17,491 5
=
o=
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ENROLLED GRIGINAL

Uy
=
Lo ]
o~Jd
<
o3 Pay Schedule
. Effectlve April 3, 2005
g' Service Code D01
= Collective Bargaining Code XAA
2% Increase
Steps
1 2 3 4
Class 8- Inspeclor Ba3e haousl Salery Dciober 3, 2004 $87,200 $94,737 $96,505) $101,525
) ' Banu Pay with 7% incressn a1 of Apei 1, 2005 « Bate Pay 81 $BB.944 393,571 $98,435 $103.556
Relention iowsnce lass than 20 yri: Pay 0 « 4 7% » Pay 82 392,680 597.501 !;102,569 $107.905
Base Ratention Dilersntisl 30 or mora yre: Pay ¥1+ 3% = Pay a4 $97,314| $102,376} $107.697] 3113,300
S% Longevity- 3% ol Step 1 of Base pay $4,634
10% longavity- 10% of Stap { Base Retsntion Diterantial $9,739
15% Longevily- 15% of Step 1 Base Rafansion, Diffecyntis! $14 597
70% Longevity- 20% ol Step | Base Relention Diftarantiad $19,463
Class 9- Commander Base Anvust Salsey Oclobur 3. 2004 $102,335] $109,191] $116,507] $124,314
Bass Ppy with 7% Increasa a3 of April 1. 7003 » Base Pay #1 1)104.352 1;11 1,375 :”18.837 $126.800
Falankon ANowanca lesa than 20 yre: Pay 91 VL% s Pay a2 5;108,765 55116.053 5123.323 5132,126
Base Retention Dikerenisl 30 or rore you; Pay #2 ¢ 9% » Pay 24 s 1 14.204 5;121 ,855 $1 30.{}19 $1 38.732
% Longevily- 3% of Steg ¥ o Gave pay $5.438
10% longevily- (0% of Stap 1 Base Retamion Differantst $11,420
13% Longavity- 5% of Stap 1 Sase Reintion Differential 517,134
20% Longevity- 70% of Step § Bese Ratenbon Difterenks) $22.841
——
Class 10- Assislant Chiel Base Annuat Sstacy Oclober 3. 2004 $120,504]| $128,535] $137,097
BnoP-f-imzf&lm:tun'uolMJ,ms-En‘-P-y (1] 5122.914 $131,106 5139.839
Retaation Allowance less haa 30 yro: Puy B1 + 4.2% = Pay 97 $128,077| $136613] $145712
Beue Aelention Diferenna) 26 o more pra: Pay B2+ SN » Pay k4 55134,481 5143,443 5152‘998
3% Longevily- 4% of Steg | ol Bae pay ’ 56.404
(0% longevity. 10% ol Step 1 Buse Ralention Difleruntial $13,448
(5% Longevity- 13% ol Stap 1 Bsre Ratearon Difsrenlizt $20,172
20% Longuvity- 20% of Siep § Bass Relgion Defierentis! $26,856
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ENROLLED ORIGINAL
JUN 2 4 205

Pay Schedule
Effective October 2, 2005
Service Code D01
Collective Bargaining Unit XAA
4% Increase

Sieps
1 2 3 4 ]
fass S- Lieuvtanant, Base Annual Salary Apii 3, 2003 $67.471 $71,195 £75,097 $79,230 $83,586
Base Pay wilh 4% Increasa a3 of Ociober 2. 2005 * Base Pay ¥! $70,170 5?4,043 . $?8.100 532,399 $86‘929
Releniion Aowance iess than 20 yrs. Pay 21 + 4.3% » Pay #1 $73,117 $77.153 $81,381 $85,860 $90.580
Base Relantion Diferantial 20 o mors yrs: Pay #Z + 5% + Pay 44 $76.772 $81.010 $85,450 $90‘153 $95,1 10
5% Longevily: 5% of Siop 1 ol Base pay $3,656 -
10% longevity- 10% of Slep 1 Base Retaniion Diftessntial - $7.677
15%, Langevity 15% of Siep 1 Base Reteniion Diltesential $11.,516
20% Longevily- 20% of Step ¥ Basa Relention Drflerantial b3 5,354
tass 7- Captain Pane Annual Salary Apid 3, 2005 $79,933 $84,089 $88,462 $93,063
Base Pay with 4% Incraasa 83 of Oclobar 7, 7005 = Basa Pay ¥4 $83.,130 $87,453 $92.001 $96.7B6
Retantion Alowance less than 20 yr3; Pay #1 ¢ 4 3% = Pay #2 386,621 $91,126 $05.865] $100.851
Base Resention Dilerantiat 20 or more yrs. Pay €2 v5% - Payma $20,952 $95682( $100.658| $105,893
5%, Longevity. 5% of Step 1 of Base pay $4.331
19% langevity- 10% of Slep 1 Base Retenlion Qiftersntial 59,095
15% Longevity- 15% ol Step | 8ase Relontion Differantial $13.643
20% Congevily. 20% of Siap 1 Base Retantion Diffacential s 1 8. 1 90
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= Pay Schedule
E o Effective October 2, 2005
— > Service Code DO1
g ?, Collective Bargaining Code XAA
= 4% Increase
[ |
Sleps
1 2 K] q
ass 8- Inspector . Bese Annuad Salary April J, 2005 $88,944 $93,571 $98,435] $103,356
Base Pay with 4% Increass a3 of Oclober 2, 2005 = Base Pay J1 $92 502 $97.314| $102.372{ $107,698
Relnntion Aawence lasy than 20 yis: Pay #1 + 4.7% » Pay K2 $96,387] 3101,401] $108672] $112,221
Base Roteniion Ditferanlial 20 or more yrs; Pay #2 + 4% = Pay 84 $101.207 $106,4?2 $112|005 $117,832
$% Longevity- 5% of Siap 1 of Base pay $4.819
10% tongevity- 10% of Stsp 1 Basa Rutention Diflerantial $10121
15% Longavily- 15% ol Slep 1 Base Reisnlion Ditferaniiat $15 ,181
20% Longevily- 20% of Siep 1 Base Rolention Diffarentiat $20 ,24 1
ass 9- Commander Base Annual Salary Apeil J, 2005 $104,382( $111,375f $118,837] $126,800
Basw Pay with 4% Increase 83 of Dotobet 7, 2005 = Gese Pay #1 $103.557 $115.830 $123,590 $131,872
Fatention ARawanice leas (han 20 yr3: Pey A4 + 4.2% = Pay #2 $113,116] $120,695] $128,781 $137,411 o
Base Retention Differantisl 30 or more yrs; Poy 12 + 3% « Pey 4 $1 18,7?2 ) $125,730 $135,220 $144,282 b
5% Longsviy- 5% of Step 7 of Basa pay $5,656 _ﬁ_
10% longevity- 10% 3i Step 1 Bass Rulenlion Difterential $11,877
15% Longavily- 15% of Step 1 Bese Ratanlion Ditarential $17.816 [an)
20% Longevily- 20% of Step { Base Reisrilon Differential $23,754 5
ass 10- Assistant Chief Base Annusl Sslary April 3, 2005 $122,914] $131,106/ $139.839
Hase Pay with 4% Increase a8 of Gclober 2, 2005 = Base Pay £1 $127,B31| §$136,350{ $145.433
Ratenton Aiowance less Ihan 20 yra: Pay 91+ 4.2% =Py 12 $133,200] $142,077| $151,541
Longevity - 15 years service © §% ol Step 1 of Dase Pay # 2 = Base Pay X3 $139.880 $148.737 5158,201
Bess Ralonfion Ditferentis) 20 o more yrs; Pay 82 + 5% « f'ly - 5139,860 $ 149. 1 81 $1 59.1 1 B
Longevity - 20 years bervics @ 10% of Slop 1 of Pay ¥ 4 = Pay F5 $153,846] $163.167] $173,104
Longavily - 25 yeacs 2ervice @ 15% of Step 1 of Pay # 4 = Pay 18 $160,839| §$170,160| $180,097{.
E. Longevily - J0 years yervice @ 20% ol StoplotPavllea'yﬂ 5167,832 5177.153 $1B?.090
'._ R 5% Longevily- 5% ol Slep 1 of Base pay $G.660
—Ug 10% longavly- 10% of Step 1 Sase Ratentan Diferantis) $13,986
' ¥5% Longevily- 15% of Step 1 Base Relention Qiflerandial $20,979
—L $27.972 .
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ENROLLED ORIGINA)
JUN 2 4 2005

Pay Scheaue
Effective October 1, 2006
Service Code D01
Collective Bargaining Unit XAA
4% Increase -

Steps
v 1 2 - K] 4 5
is 5- Lieutanant, Bass Anuial Satary Ocicber 2. 2005 $70,170 $74,043 $78,100 $82,399 $86,929
| Bose Pay wits 4% increase 28 of October 1, 2008 = Base Pay #1 $72,976 $77,004 $81,224 $85,695 $90,407|.
Retantion Alowsnce lees then 20 yrs: Py #1 ¢ 4.2% = Pay 2 $76,041] '$80,239] $84,636] $89,294] $94,204
Base Retention Diflerwmuisl 20 or more yrs: Pey 2 + 5% = Pared $79.843 $84,251 $886,868 $93,75% $98,914
5% Lonpevity- 5% of St 1 of Base pay $3.802
10% tongevity- 10% of Step 1 Hase Resention Diferensisi $7.084
15% Langevity- 15% of Step 1 Hase Reteniion Differential - $11,877
20% Loagevity- 20% of Siep 1 Base Retention Difisrentisl $15,969
: = ==
;8 7- Captain B35 Anaual Salary Dclobes 2. 2003 $83,130] $87,453 $92,001] %96,786
Sasa Pay with 4% incieasa 25 of Ociobss 1, 2006 = Base Pay 41 $86,455]  $90,951 $95,681| $100,657
Retantion ASowance iens Than 70 yis: Pay #1 4 £.2% = Pay &2 $90,086 $94,771 $99,699| $104,885
Base Ralention Diarential 20 o more yrs: Poy 12+ S% = Pay s $94.591 $99,510] $104,684| $110,429
5% Longewity- 5% of Siep 1 of Base pay $4,504 - n
10% lonpeuity- 10% of Step § Basa Ralention Diffierential $9,459 m
15% Laagevity- 15% of Siep 1 Base Refention Ditferental $14,189 m
20% Longavity- 20% of Step | Base Reteniion Diterantial $18918 Vo)
=
=
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ENRGILED ORIGINAL
JUN 2 4 2005

Pay Schedule

Effective October 1, 2006

Service Code DO

Collective Bargaining Code XAA

‘4% Increase

Steps
. 1 2 3 4

Class 8- lnSPECtOT . Base Annual Salary Oclobet 2, 2005 $92,502 $97,314 $102,372 $107,698
Base Pey with 4% Increase as of Oclober 1, 2006 = Base Pay L1 $96,202 $101 ,207 $106.467 $1 12,005
Reiention Aliowance less than 20 yrs: Pay #1 + 4.2% = Pay #2 5100,243 $1 05,458 $110,939 $116,710
Rase Aetention Diisrentisi 20 or more yrs; Pay K2 » 5% = Pay ¥4 $105,255] $110,7307 $1165.486] §$122,545
5% Longevily- 5% of Stap 1 of Base pay $5,012
10% longevity- (0% of Sisp 1 Bass Asisntion Ditlacantial $1 0,525 L
15% Longevity: 15% of Slep § Base Relonlion Citlerantip) $ 1 5. 788 ]
20% Longavity- 20% of Step-1 Base Retention Ditlarential $21 .051 .

Class 9- Commander Base Annusi Salary Oclober 2, 2005 $108,557] $115,830] $123,590] $131.872
Base Pay wilh 4% lncrease as of Dclobsr 1. 2006 = Bass Pay ¥ $112,809| $120,463| $128,534 $137,147 p
Resleniion Allgwance bnss than 20 yrs: Pay #1 + 4.2% = Pay w2 $117|541 5125.523 $133,932 $142,903 b
Base Reiention Dilierential 20 or mare yrs: Pay ¥2 + 5% = Pay id $123,523 $1 31,799 $140,629 $150,053
5% Longavily- 5% of Step 1 of Base pay $5,882
10% longevity- 10% of Slap } Base Reteniion Dillerontial $12,352
15% Longevily- 15% of Siep 1 Bas Retenlion Ditferential $18,528
20% Longevily- 20% of Siep 1 Basa Retsnlion Giflerentiat $24,705

Class 10- Assistant Chief Base Annwal Satary Orclober 2, 2005 $127,831] $136,350| $145,433
Base Pay wilth 4% Increase as ol Oclober 1, 2006 = Base Pay ¥t $132,944 $141 ,504 5151 ,250
Retention Allgwance loss than 20 yr3: Pay K1 + 4.2% » Pay #2 $138.528 $147,760 $157,602
Base Relantion Dillsrential 20 or moe yrs. Pay ¥2 + §% = Pay ¥ $145,454 $155,148 $165,482
5% Longevity- 5% of Stap 1 of Base pay $5.926
10% longsvity- 10% of Slep 1 Base Ralentlon Differeniial $14.545
15% Longowily- 15% of Slep } Base Retention Differentia) $21.,818
20% Longevily- 20% of Step 1 Base Relenlion Diesential $29,091

e ———




EHRGELEB CRIGHH
JUN 2 4 2005

Pay Scheauie
Effective October 14, 2007
Service Code D01
Collective Bargaining Unit XAA
5% Increase

_ Steps
1 2 3 4 5
lass 5- Lieutanant Base Aanual Sakary Oclober 1, 2006 $72,976 $77.004 $81,224 $85,685 $90,407
Base Pay with 4% Incroans a5 of Oclober 14, 2007 = Base Pay #1 $76,625 $80,855 385,286 $89,979 $94,927
Aelaniion Aowance leas than 20 yrs: Pay #1 + 4 2% = Psy a2 $75,843 $84,251 $88,868 393,759 $98,914
Base Relention Ditierential 70 or mota yrs: Pay 42 + 5% = Pay #4 $83,836 385,463 $93,311 $98,447| $103,860
5% Longevity. 5% of Slep | of Base pay $3,992 '
10% longevity- 10% of Slep | Base Relantion Dritarsniial $8,384
15% Longevity- 15% of Step 1 Base Ralention Dilareniial $12,575
20% Longevity- 20% of Step 1 Base Reteation Diffarential $16,767 .
lass 7- Captain Base Annual Satary Oclober 1, 2006 $86,455 $90,951 $95,681F $100,657
Bass Pay wilh 4% Incioase a3 of Oclober 14, 2007 = Base Pay ¥1 590.778 595,499 $100‘465 $105,690 IB
Reigniion ANgwance igss than 20 yrs: Pay M1 + 4.2% « Pay #2 $94,591 $99,510| $104,684| $%110,129 [*)]
Base Ratention Differeniial 20 of morm yr3; Pay #2 + 5% = Pay &4 $99.320| $104.485! $109,9191 %$115636 ¢ 4]
5% Longevity- 5% of Siep 1 ol Base pay $4 .730 m
10% longavity- 16% of Stap 1 Base Aaleniion Gitiaraniial $9,832 o
15% Langevity- 15% of Step * Basa Rslontion Oiffarential $14,8B98 [an)
20% Longavily- 20% of Step 1 Base Ralenlion Diflerential $19,864
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ENRGLLED GRIGIR
JUN 24 2005

Pay Schedule

Effactive October 14, 2007
Service Code D01
Collective Bargaining Code XAA

5% Increase

Steps -
1 2 3 4
Class 8- Inspector . Base Annual Selary Gelober 1, 2006 $96,202] $101,207| $106.467| $112,006
Bass Puy with 4% Increass 85 of Ocicber 14, 2007 = Bass Pey M $101.012 3106.267 $11 1,790 3 $1 17.605
Rolenlion Aligwanca fess than 20 yis: Pay #1 + 4.2% = Pay ¥2 $105,255 $1 10,730 $1 16,486 $122,545
Base Retention Dittsrential 20 or more yrs; Pay #2+ 5% = Pay A4 $110.518 ) $116,267 $122,310 ) $128.573
5% Longevity. 5% of Step 1 of Buse pay o $5,263
10% longevity- 10% of Siep 1 Bass Retention Differential $11,052
15% Longavily- 15% of Stap 1 Bese Relention Difsrential $16,578
20% Longevity- 20% ol Siep 1 Base Retontion Differantial $22,104
Class 9- Commander Sate Ariwl Satary October 1, 2000 $112,899] $120,463[ $128.534] $137.147 £?=7==L'=1
Base Pay with #% increate 81 of Oclobar 14, 2007 = Base Pay #1 $118,544] $126,487] $134,960| $144,005
RclenlionﬁAllowance lass than 20 yes: Pay K1 ¢ 4 7% = Pay ¥2 $723.523 $131,799 $140,629 $150,053
Base Relention Giflarential 20 or more yrs: Pay X2 + 5% = Pay k4 $129,599 $138,389 $147,660 $157,556 | g
5% Longevily- 5% of Step 1 of Base pay $6. 176 m
1% longevity- 10% of Step 1 Bass Reteation Differeniisl $ 1 2,970 @
15% Longevily- 15% ol Slep 5 Base Retention Giffaraniial $19,455 | R
20% Longevily- 20% of Siep 1 Base Retanton Diffarsatial -$25,9401 9
Class 10- Assistant Chief Base Annual Satary Ociabar 1, 2006 _ $132,944f $141,804) $151,250 ~
Base Pay with 4% Increase as of Oclober 14, 2007 » Base Pay 1 - $139,591 $148,895 $158,B12
Relantion Aiowance lass (han 20 yra: Pay #1 + 4.2% = Pay #2 $145,454| $155,148[ $165,482
Base Relenlion Diflerential 20 o mors yre: Pay #2+ 5% = Pay M $152,727 $162,906 $173,757
5% Longevity- 5% of Step 1 of Base pay $7,273
10% fongavily 10% of Slep § Base Retention Diffarantial $15,273
15% Longevily- 15% ol Step 1 Base Retenlion Dittersnliat - $22 .909
20% Longevily- 20% o Step 1 Base Relsniion Diffsrmntiat $30,545
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DISTRICT OF COLUMBIA REGISTER JUN 2 4 2005

ENROLLED ORIGINAL -

Sec. 6. (a) Officials above the rank of Sergeant will receive a retroactive 4% base
salary increase effective October 1, 2003.

(b) Officials above the rank of Sergeant will receive a retroactive 2% base salary
increase effective the first pay period on or after October 1, 2004.

{c) Officials above the rank of Sergeant will receive a 2% base salary
increase effective the first pay period on or after April 1, 2005.

(d) Officials above the rank of Sergeant will receive a 4% base salary increase effective
the first pay period on or after October 1, 2005.

(e) Officials above the rank of Sergeant will receive a 4% base salary
increase effective the first pay period on or after October 1, 2006.

(f) Officials above the rank of Sergeant will receive a 5% base salary increase effective
the first pay period on or after October 1, 2007.

Sec 7. Fiscal impact statement.

The Council adopts the fiscal impact statement in the committee report as the fiscal
impact statement required by section 602 (c)(3) of the District of Columbia Home Rule Act,
approved December 24, 1973 (87 Stat.813; D.C. Official Code § 1-206.02 (c)(3)).

Sec 8. The Secretary to the Council shall transmit a copy of this resolution, upon its

adoption, each to the Mayor, the Metropolitan Police Department, and to the Fraternal Order of
Police MPD Labor Committee.

Sec 9. This resolution shall take effect immediately.

27
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DISTRICT OF COLUMBIA REQISTER JUN 2 4 2005

ENROLLED ORIGINAL

A RESOLUTION
1o-161
IN' THE COUNCIL OF THE DISTRICT OF COLUMBIA
June 7, 2005

To confirm the reappointment of Mr. David J. Bardin to the District of Columbia Water and
Sewer Authority Board of Directors.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “District of Columbia Water and Sewer Authority Board of
Directors David J. Bardin Confirmation Resolution of 2005".

Sec. 2. The Council of the District of Columbia confirms the reappointment of:

Mr. David J. Bardin
4701 Connecticut Avenue, N.W., #501
Washington, D.C. 20008

(Ward 3)

as a member of the Board of Directors of the District of Columbia Water and Sewer Authority,
established by section 204 of the Water and Sewer Authority Establishment and Department of
Public Works Reorganization Act of 1996, effective April 18, 1996 (D.C. Law 11-111; D.C.
Official Code § 34-2202.04), for a term to end September 12, 2008.

Sec. 3. The Council of the District of Columbia shall transmit a copy of this resolution,
upon its adoption, each to the nominee and to the Office of the Mayor.

Sec. 4. This resolution shall take effect immediately.
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ENROLLED ORIGINAL

A RESOLUTION
16-162
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA
June 7, 2005

To confirm the reappointment of Mr. Glenn S. Gerstell to the District of Columbia Water and
Sewer Authority Board of Directors.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “District of Columbia Water and Sewer Authority Board of
Directors Glenn S. Gerstell Confirmation Resolution of 2005".

Sec. 2. The Council of the District of Columbia confirms the reappointment of:

Mr. Glenn S. Gerstell
5010 Overlook Road, N.W.
Washington, D.C. 20016

(Ward 3)

as a member of the Board of Directors of the District of Columbia Water and Sewer Authority,
established by section 204 of the Water and Sewer Authority Establishment and Department of
Public Works Reorganization Act of 1996, effective April 18, 1996 (D.C. Law 11-111; D.C.
Official Code § 34-2202.04), for a term to end September 12, 2008.

Sec. 3. The Council of the District of Columbia shall transmit a copy of thls resolution,
upon its adoption, each to the nominee and to the Office of the Mayor.

Sec. 4. This resolution shall take effect immediately.
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ENROLLED ORIGINAL

A RESOLUTION
16-163
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA
June 7, 2005

To confirm the reappointment of Mr. Alexander A. McPhail to the District of Columbia Water
and Sewer Authority Board of Directors. '

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “District of Columbia Water and Sewer Authority Board of
Directors Alexander A. McPhail Confirmation Resolution of 2005".

Sec. 2. The Council of the District of Columbia confirms the reappointment of:

Mr. Alexander A. McPhail
4524 17" Street, N.W.
Washington, D.C. 20011

(Ward 4)

as a member of the Board of Directors of the District of Columbia Water and Sewer Authority,
established by section 204 of the Water and Sewer Authority Establishment and Department of
Public Works Reorganization Act of 1996, effective April 18, 1996 (D.C. Law 11-111; D.C.
Official Code § 34-2202.04), for a term to end September 12, 2008.

Sec. 3. The Council of the District of Columbia shall transmit a copy of this resolution,
upon its adoption, each to the nominee and to the Office of the Mayor.

Sec. 4. This resolution shall take effect immediately.
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ENROLLED ORIGINAL

A RESOLUTION

16-164

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7. 2005

To confirm the reapﬁointment of Ms. Ann F. Hoffman to the Public Employee Relations Board.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Public Employee Relations Board Ann F. Hoffman Confirmation
Resolution of 2005".

Sec. 2. The Council of the District of Columbia confirms the reappointment of:

Ms. Ann F. Hoffman

2810 McKinley Street, N.-W.

Washington, D.C. 20015
(Ward 4)

as a public member of the Public Employee Relations Board, established by section 501 of the
District of Columbia Government Comprehensive Merit Personnel Act of 2978, effective March

3,1979 (D.C. Law 2-139; D.C. Official Code § 1-605.01), for a term to end December 12, 2007.

Sec. 3. The Council of the District of Columbia shall transmit a copy of this resolution,
upon its adoption, each to the nominee and to the Office of the Mayor. '

Sec. 4. This resolution shall take effect immediately.
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DISTRICT OF COLUMBIA REISTER | JUN 2 4 2005

'ENROLLED ORIGINAL

A RESOLUTION
16-165
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7. 2005

To authorize and approve the disposition of the old convention center site legally described as

Lot 848 in Square 374 less and except that portion of Lot 848 known as U.S. Reservation
174.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this

resolution may be cited as the “Revised Old Convention Center Site Disposition Approval
Resolution of 2005”.

Sec. 2. (a) Pursuant to section 1(b)(6) of An Act Authorizing the sale of certain real
property in the District of Columbia no longer required for public purposes, approved August 5,
1939 (53 Stat. 1211; D.C. Official Code § 10-801(b)(6)), the Mayor transmitted to the Council a
request for approval of the proposed disposition of certain real property interests in the real
property legally described as Lot 848 in Square 374 less that portion of Lot 848 known as U.S.
Reservation 174 (“Property”) in accordance with the terms of a proposed an exclusive right .
agreement (“ERA”) between the District of Columbia and Hines Interests Limited Partnership, a
Delaware himited partnership, and Archstone-Smith Operating Trust, a Maryland real estate
mvestment trust, pursuant to section 215a of the Washington Convention Center Authority Act
of 1994, effective April 4, 2003 (D.C. Law 14-286; D.C. Official Code §10-1202.15a).

(b) The Council has found that the Property is no longer required for public purposes.

(c) The Council finds that the Mayor’s analysis of economic and other policy factors
supporting the disposition of this Property justifies the proposed conveyance.

(d) The Council approves the proposed disposition of the Property in accordance with the
terms and conditions of the ERA.

Sec. 3. The Council adopts the fiscal impact statement prepared by the Chief Financial
Officer as the fiscal impact statement required by section 602(c)(3) of the District of Columbia

Home Rule Act, approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-
206.02(c)(3))-

Sec. 4. The Secretary to the Council shall transmit a copy of this resolution, upon its
adoption, to the Mayor. |

Sec. 5. This resolution shall take effect immediately.
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'ENROLLED ORIGINAL

A RESOLUTION
16-166
IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7, 2005

To approve the proposed exclusive right agreement and land disposition agreement for the
disposition and redevelopment of the old convention center site legally described as Lot
848 in Square 374 less that portion of Lot 848 known as U.S. Reservation 174, and to
approve and authorize the extension of the 2-year time limit for the disposition of the old
convention center site pursuant to those agreements.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this

resolution may be cited as the “Revised Old Convention Center Site Exclusive Right Agreement
Approval Resolution of 20057,

Sec. 2. Pursuant to section 215a of the Washington Convention Center Authority Act of
1994, effective April 4, 2003 (D.C. Law 14-286; D.C. Official Code §10-1202.15a), the Council
approves the terms and conditions of the exclusive nght agreement and land disposition
agreement, including all exhibits and schedules, (collectively “ERA”) between the District of
Columbia and Hines Interests Limited Partnership, a Delaware limited partnership, and
Archstone-Smith Operating Trust, a Maryland real estate investment trust, in the form submitted
by the Mayor to the Council as the proposed exclusive right agreement to dispose of and
redevelop the old convention center site legally described as Lot 848 in Square 374 less that
portion of Lot 848 known as U.S. Reservation 174 (“Property”).

Sec. 3. Pursuant to section 1(d) of An Act Authorizing the sale of certain real estate in
the District of Columbia no longer required for public purposes, approved August 5, 1939 (53
Stat. 1211; D.C. Official Code § 10-801(d)), and upon consideration of the required timeline to
satisfy the conditions precedent to the disposition of the Property under the ERA and the pre-
closing obligations of the Developer contained in the ERA, all of which have been submitted to
the Council by the Mayor to demonstrate that this timeline provides for pre-closing obligations
extending beyond 2 years and that the public interest will be better served by permitting this
additional time to satisfy the pre-closing obligations and dispose of the Property, the Council
grants the Mayor additional time to dispose of the Property and extends this time to the last day
that the escrow release date can occur under the ERA.
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DISTRICT OF COLUMBIA RERISTER JUN 2 4 2005

ENROLLED ORIGINAL

ARESOLUTION

16-167

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7. 2005

To approve the proposed rules to amend Chapter 16 of Title 27 of the District of Columbia
Municipal Regulations to set prices to be paid to contractors who provide services under
the District of Columbia Temporary Assistance to Needy Families Employment Program,
thereby eliminating price as an evaluation factor for the procurement of those services.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this

resolution may be cited as the “Procurement TANF Contract Source Selection Rulemaking
Approval Resolution of 2005".

Sec. 2. Pursuant to section 205(b) of the District of Columbia Procurement Practices Act
of 1985, effective February 21, 1986 (D.C. Law 6-85; D.C. Official Code § 2-302.05(b)), the
Mayor, on March 2, 2005, transmitted to the Council proposed rules to amend the contracts and
procurement regulations to set prices to be paid to contractors who provide services under the
District of Columbia Temporary Assistance to Needy Families Employment Program, thereby
eliminating price as an evaluation factor for the procurement of those services. The Council

approves the proposed rules, published at 51 DCR 10653, to amend Chapter 16 of Title 27 of the
District of Columbia Municipal Regulations.

Sec. 3. Fiscal impact statement.

The Council adopts the fiscal impact statement in the committee report as the fiscal
impact statement required by section 602(c)(3) of the District of Columbia Home Rule Act,
approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02(c)(3)).

Sec. 4. The Secretary to the Council shall transmit a copy of this resolution, upon its
adoption, to the Chief Procurement Officer.

Sec. 5. This resolution shall take effect immediately.
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DISTRICT OF COLUMBIA REBISTER JUN 2 4 2005

ENROLLED ORIGINAL

A RESOLUTION

16-168

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

June 7, 2005

To declare the existence of an emergency, due to Congressional review, with respect to the need
to provide for tax and fee waivers and exemptions for the Carver 2000 Low-Income and

Senior Housing Project located in various lots within squares 5140, 5190, and 5348 fora
period not to exceed 8 years.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the "Carver 2000 Low-Income and Senior Housing Project
Congressional Review Emergency Declaration Resolution of 2005”.

Sec. 2. (a) The Carver 2000 Low-Income and Senior Housing Project Emergency
Amendment Act of 2005, effective March 17, 2005 (D.C. Act 16-53; 52 DCR 3170), expires on
June 15, 2005. The Carver 2000 Low-Income and Senior Housing Project Temporary
Amendment Act of 2005, signed by the Mayor on April 20, 2005 (D.C. Act 16-70; 52 DCR
4152), is projected to become law on June 17, 2005, creating a 2-day gap in the legal authority.

(b) To avoid a gap in enforcement due to Congressional review of the temporary
legislation, it is necessary to pass the Carver 2000 Low-Income and Senior Housing Project
Congressional Review Emergency Amendment Act of 2005. '

Sec. 3. The Council of the District of Columbia determines that the circumstances
enumerated in section 2 constitute emergency circumstances making it necessary that the Carver

2000 Low-Income and Senior Housing Project Congressional Review Emergency Amendment
Act of 2005 be adopted after a single reading.

Sec. 4. This resolution shall take effect immediately.
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